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AGREEMENT BETWEEN
 
THE CITY OF YONKERS
 
AND
 
LOCAL 456, INTERNATIONAL BROTHERHOOD OF TEAMSTERS
 
AGREEMENT made and entered into, effective as of the 
first day of July, 1990, except as different effective dates 
may be set forth herein, by and between the CITY OF 
YONKERS, a municipal corporation (hereinafter referred to as 
the "Employer") and LOCAL 456, INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA 
(hereinafter referred to as the "Union"). 
WITNESSETH 
WHEREAS, the parties are desirous, for good and mutual 
consideration, of entering into a collective bargaining 
.l~reement: 
NOW, therefore, THEY DO HEREBY AGREE AS FOLLOWS: 
ARTICLE 1:0 
THE COLLECTIVE NEGOTIATING UNIT 
Section 1:01 
The collective negotiating unit covered by this 
Agreement shall be the employees working in classifications 
listed in Schedule "A" annexed hereto who shall be referred 
to herein as members of the negotiating unit. All 
temporary, seasonals, and employees who work less than 
twenty (20) hours per week shall be excluded from the unit. 
Temporary and seasonal employees shall be defined as 
employees who are employed for six (6) months or less. 
ARTICLE 2:0 
UNION RECOGNITION AND SECURITY 
section 2:01 
The Employer recognizes the union as the sole and 
exclusive negotiating representative for all of the members 
in the negotiating unit as defined above. The union 
certifies that it now represents a majority of the members 
in such unit. 
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section 2:02 
The Employer shall deduct from the weekly wages of the 
members of the negotiating unit and remit on a monthly basis 
to the Union, regular Union dues for such employees who sign 
authorization cards for such deductions as may be permitted 
by law. Dues shall be deducted for the employees who have 
completed their probationary period. The Union shall notify 
the City in writing of the amount to be deducted and to whom 
it should be sent. The city shall not be responsible for 
the transmission, receipt and use of the funds when payment 
has been placed in the mail, picked up by the Union or 
delivered as instructed by the Union. 
section 2:03 
The city shall recognize the form of union security 
known as' "agency shop". Any present or future' negotiating 
member who is not a member of the Union and who does not 
make application for membership at the conclusion of his 
probationary period shall, as a condition of employment, 
have deducted from his weekly wages for payment to the Union 
by the City, an amount of money (to be called the "agency 
shop fee") equal to the regular Union weekly dues as a 
contribution towards the administration of this Agreement. 
The Union shall be sol~lY r~sPQnsiple to account to such 
employees for the receipt and disbursement of all funds 
collected pursuant to this paragraph, and shall indemnify 
and hold the City harmless from all loss and liability, 
including, without limitation, all costs of defense on 
account of any claim asserted by any person relating to the 
collection, disbursement or purposes for which such funds 
mayor shall be used. Notwithstanding the foregoing, this 
section shall not be construed to prevent the city Attorney 
from appearing or participating in any litigation to which 
the City is a party. 
ARTICLE 3:0 
MANAGEMENT RIGHTS 
section 3:01 
The City, as pUblic employer, reserves to itself all 
rights not specifically granted to employees and the 
employee organization under the provisions of the Public 
Employees' Fair Employment Act (as presently or hereafter 
amended) or not specially granted in this Agreement and not 
inconsistent with civil Service Law. 
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section 3:02 
The rights so reserved to the City include, but are not 
necessarily limited to the following: 
The control of its properties and the maintenance of 
order and efficiency~ 
To select and direct the working forces, including 
right to hire, suspended and discharge for just cause or to 
take other disciplinary action~ 
To assign, promote or transfer~ 
To determine the amount of overtime to be worked and 
assign same, to relieve employees from duty because of lack 
of work or for other legitimate reasons~ 
.. -To decide the number and location of-its facilities, 
stations, offices, etc.~ 
To determine the work to be performed within the 
organization, maintenance and repair, amount of supervision 
necessary, machinery and tool, equipment, methods, schedules 
of work, together with the selection, procurement, 
designing, engineering and the control of equipment and 
materials, 
To purchase services of others, contract or 
otherwise~ 
To make reasonable and binding rules which shall not 
be in inconsistent with this Agreement~ 
To organize, re-organize or otherwise create 
departments and other organizational units to improve 
\ 
jefficiency~ 
To establish manpower levels and performance levels~ 
and, 
All as may be further described in the Agreement. 
ARTICLE 4:0 
ASSOCIATION RIGHTS 
section 4:01 
The Union shall have the right to post notices and 
other communications on bulletin boards maintained on the 
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premises and facilities of the Employer, sUbject to the 
approval of the contents thereof by the City Manager, or his 
designee. The officers and agents of the Union shall have 
the right of visitation of the Employer's facilities for the 
purpose of adjusting grievance and administering the terms 
and conditions of this Agreement. Where possible, prior 
notice shall be given and where the visit requires the 
presence of employees, they shall request the necessary time 
off from a supervisory person to be designated by the 
department head. Such requests shall not be unreasonably 
made nor unreasonably refused. 
Section 4:02 
4:02.01: Members who are designated or selected as 
Chief Shop Steward or Assistant Shop Stewards, shall be 
permitted time off from work in reasonable amounts for the 
purpose of adjusting grievances, for the administration of 
this Agreement, and negotiating a successor agreement. Such 
permission shall not be unreasonably requested nor 
r":1W"easonably refused. 
4:02.02: Super seniority shall be granted to the chief 
Steward and to the First Assistant Steward and each of the 
nine (9) Assistant Stewards each within their respective 
department to the extent permitted by law. 
4:02.03: The Chief Steward shall be notified, in 
writing, of all changes in respect to the employment; that 
is, as to all and new employees hired, employees retired, 
employees resigning or reassigned or transferred, or whose 
services are temporarily severed through leave or otherwise. 
ARTICLE 5:0 
COMPENSATION 
Section 5:01: 
The classifications and rates of pay for the period 
July 1, 1990 to June 30, 1991 shall pe as provided for in 
Appendix "A" of this Agreement. Salary rates listed on 
Appendix "A" shall become effective with the dates set forth 
therein for each increase. 
Section 5:02: 
A supplemental payment shall be paid in the amounts and 
manner as set forth below: 
5:02.01: A payment of Two Hundred Eighty-Three Dollars 
and Thirty-Three Cents ($283.33) to each member on the 
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active payroll during the first complete payroll period in 
February. 
5:02.02: A payment of Two Hundred Eighty-Three Dollars 
and Thirty-Three Cents ($283.33) to each member on the 
active payroll during the first complete payroll period in 
August. 
5:02.03: A payment of Two Hundred Eighty-Three Dollars 
and Thirty-Four Cents ($283.34) to each member on the active 
payroll during the first complete payroll period in 
December. 
5:02.04: The payments, as provided herein, shall not 
be added to or considered to be part of the salary for any 
purpose. 
section 5:03: 
5:03.01: The hiring rate for all employees in 
bazgaining unit positions shall be ten percent (10%) les~ 
than the job rate as such job rate is listed in Appendix IIA" 
and shall continue for a period of one year. 
5:03.02: Bargaining unit employees who accept a 
lateral, promotional or lower position within the bargaining 
unit shall not be SUbject to the hiring rate. 
Section 5:04: 
Longevity pay shall be added to annual base salary and 
shall be paid as follows: 
5:04.01: After ten (10) years of employment with the 
City, in an amount equal to four percent (4%) of the 
employee's base pay provided on Appendix IIA"; 
5:04.02: After fifteen (15) years of employment with 
the City, in an amount equal to eight percent (8%) of the 
employee's base pay provided in Appendix IIA"; 
5:04.03: After twenty (20) years of employment with 
the City, in an amount equal to twelve percent (12%) of the 
employee's base pay provided in Appendix IIA". 
5:04.04: Longevity shall cease upon resignation or 
discharge. Longevity shall not cease asa result of absence 
due to sickness or approved leave of absence. The pro-rated 
increases shall begin within thirty (30) days of the 
employee's anniversary date. 
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section 5:05: 
Air Mask Technician: The Air Mask Technician shall 
receive a stipend of $32.00 per week, which shall not be 
considered as part of base salary, while assigned to a 
stand - by schedule. Such stipend shall not be paid when 
the Air Mask Technician is absent from work for less than 
three days during a work week. Concomitantly, the stipend 
shall be paid in instances when the Air Mask Technician is 
absent from work three days or more during a work week. The 
incumbent in this position shall have one weekend per month 
when he shall not be scheduled on stand-by. Such weekend 
off shall be mutually agreed upon between the Fire 
Commissioner and the Air Mask Technician and scheduled in 
advance of each month. 
ARTICLE 6:0 
WORK DAY AND WORK WEEK 
section 6:01: 
The work day shall consist of eight (8) consecutive 
hours plus an interruption for an unpaid meal period; the 
work week shall consist of five (5) consecutive days, Monday 
through Friday, except as herein otherwise provided; and two 
(2) consecutive days off shall be scheduled in each seven 
(7) consecutive day work week. 
section 6:02 
Coffee Rest Breaks: Employees shall be permitted a 
fifteen (15) minute coffee/rest period between the start of 
the shift and meal period, and between the meal period and 
the end of the shift. Said break periods shall be scheduled 
by the Department Head in a manner consistent with the 
operational needs of the department. 
section 6:03: 
The regular work week of Sanitary Enforcement 
Inspectors and members assigned to refuse collection and 
disposal shall consist of five (5) consecutive days, either 
Monday through Friday or Tuesday through Saturday, to be 
worked at the straight time rate of pay. 
section 6:04: 
The work week for bathhouse employees of the Department 
of Public Works may be from Tuesday through Saturday, to be 
worked at the straight time rate of pay. 
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section 6:05: 
The work week for Recreation Bureau employees shall 
consist of any five (5) consecutive days from sunday through 
Saturday, to be worked at the straight time rate of pay. 
section 6:06: 
The work week for the water Bureau employees classified 
as water Plant Operators and Trainees shall consist of any 
five (5) consecutive days within seven (7) consecutive days, 
to be worked at the straight time rate of pay. 
section 6:07 
Members shall finish the work day at the place where 
they began. 
section 6:08: 
In weeks in "ti:hich any of the paid holidays spt::;cifit:oc! In 
Article X occur, the regular work week shall consist of 
thirty-two (32) hours, four (4) eight (8) hour days. 
Section 6:09: 
The work week for Detention Officers shall consist of 
the following: 
6:09.01: Those on the rotating schedule shall work 
a chart consisting of twelve (12) eight (8) hour tours every 
eighteen (18) day work cycle. 
6:09.02: Detention Officers working the schedule 
consisting of steady day tours shall continue to work the 
presently existing schedule except that they shall be 
entitled to receive ten (10) days off for each twelve (12) 
consecutive calendar months worked to be pro-rated at the 
rate of ten-twelfths (10j12ths) of a day for each calendar 
month worked consecutively within a calendar year. The days 
off shall be assigned within the sole discretion of the 
Police Commissioner provided, however, that there shall be 
no less than seventy-two (72) hours prior notice of an 
assigned day off. Unused days off shall not accrue from 
year to year. The Department shall retain the right to 
reassign Detention Officers to, from, or within the duty 
chart depending upon operating needs of the Department, so 
long as reasonaple prior notice shall be given of 
reassignment. 
6:09.03: In exchange for the above work week 
schedules, the Union will actively support the City and the 
Police Department in insuring that Detention Officers shall 
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fulfill all of their duties and responsibilities in a 
willing and cooperative fashion in accordance with the 
spirit and intent of the purpose of the joint Productivity 
Committee. 
ARTICLE 7:0 
MEAL ALLOWANCE 
The City shall pay a meal allowance of Five Dollars 
($5.00) to members who work two (2) consecutive hours beyond 
their regular eight (8) consecutive hour shift, and, a Three 
Dollar ($3.00) meal allowance after the employee has worked 
eight (8) consecutive hours beyond the end of the same 
consecutive hours. 
ARTICLE 8:0 
PREMIUM PAY 
section 8:01: 
Time and one-half (1-1/2) the straight time rate of pay 
shall be paid in the following circumstances: 
8:01.01: For working over eight (8) hours on the 
five (5) scheduled work days of the work week or over forty 
(40) hours of the same week but not twice for the same 
number of overtime hours. 
8:01.02: For all work performed by employees on 
the sixth day of their workweek. 
section 8:02: 
Double time the straight time rate of pay shall be paid 
in the following circumstances: 
8:02.01: For all work performed on a holiday 
listed in Article 10:0 of this Agreeme~t. 
8:02.02: For all work performed by employees on 
the seventh (7th) day of their workweek. Employees need not 
work on the sixth day of their work week to be entitled to 
receive double time for work performed on the seventh day of 
their work week. 
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section 8:03 
8:03.01: All overtime worked by Detention Officers on 
the "chart" shall be paid at the time and one half rate. 
The· single exception shall be when a detention officer works 
an overtime tour of duty on both his or her first and second 
regularly scheduled swing days (off days), in which case the 
officer shall be paid at the double time rate of pay for 
overtime performed on the second regularly scheduled swing 
day ( the overtime worked on the first regularly scheduled 
swing day shall continue to be paid at the time and one half 
rate. 
8:03.02: Detention Officers who are assigned to the 
steady day schedule and have a seven day work week which 
consist of five consecutive work days shall be paid at the 
time and one half rate for overtime performed on their first 
regularly Scheduled day off and shall be paid at the double 
time rate for overtime performed on their second regularly 
scheduled day off. In weeks in which these officers have 
sCheduled one of their ten (10) annual chart days (days of-Zj 
but are required to work on such chart day, they shall be 
paid at the time and one half rate of pay for overtime 
performed on such day provided that the chart day is lost 
and not rescheduled to another week. 
8:04: Effective June 3, 1991 the collective bargaining 
agreement shall be·- amended. to provide for the formula 
for determining hourly rates of pay for purposes of 
overtime as follows: 
8:04.01: For all members of the bargaining unit 
except Detention Officers: base salary and longevity 
divided by 2080. 
8:04.02: Detention Officers, consistent with 
applicable laws, shall have their overtime computed as 
follows: base salary, longevity, supplemental pay and 
earned night differential when applicable divided by 
1944. 
section 8:05: 
Employees who perform work during the hours of 4:00 
P.M. to Midnight, when regularly and continuously scheduled, 
shall be compensated, in addition to the regular straight 
time rate of pay, at the rate of five percent (5%) of the 
regular straig-h-t time daily ra-te of pay, to be calculated by 
dividing the annual base salary by the number of work days 
in the calendar year. Employees who perform work during the 
hours of Midnight to 8:00 A.M., when regularly and 
continuously scheduled, shall be compensated, in addition to 
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the regular straight time rate of pay, at the rate of ten 
percent (10%) of the regular straight time daily rate of 
pay, to be calculated by dividing the annual base salary by 
the number of work days in the calendar year. 
section 8:06: 
8:06.01: overtime work in any department shall be 
first assigned to employees who are regularly and 
continuously assigned to work in such department. 
8:06.02: Once Departmental needs regarding 
appropriate staffing of Male and Female Detention Officers 
are met, as such needs are determined by the Department, 
overtime assignments which may occur for Detention Officers 
shall then be filled, based on seniority, by either male or 
female officers who are available and willing to accept such 
overtime assignment. It is understood and agreed to that 
section 8~08 below shall continue to apply to both Detention 
Officers (Male) and Detention Officers (Female). 
section 8:07: 
If employees are called in to work on their regularly 
scheduled day off or a holiday, they shall receive not less 
than four (4) hours work or pay. 
section 8:08: 
8:08.01: Employees who are called out to work, 
except when such work is contiguous to the end of their work 
day, shall be entitled to a minimum of four (4) hours work 
or pay at the appropriate overtime rate. 
8:08.02: There shall be only one four (4) hour 
callout payment for each four (4) hour callout period 
regardless of the number of times an employee is called back 
during such period. 
8:08.03: SUbject to the limitations contained in 
the preceding paragraph 8:07.02 employees shall be entitled 
to the minimum callout payment no more than two (2) times 
during any twenty-four (24) period. For subsequent call 
backs during the same twenty-four (24) hour period, 
employees. shall receive pay only for time actually worked. 
Section 8:09: 
There shall be no pyramiding of any overtime pay. 
Section 8:10: 
No employee shall unreasonably refuse to work overtime. 
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ARTICLE 9:0 
TWO PERSON CREW DIFFERENTIAL (REFUSE) 
Section 9:01: 
The following collection shift differentials shall be 
paid to employees who are assigned to and actually work on a 
collection vehicle as part of a two person crew. Such 
differential shall be paid to qualified employees sUbject to 
the conditions as set forth below in section 9:02. 
9:01.01: The amount of the differential shall be 
as follows: 
Effective July 1, 1986 •.•••. $12.50 per employee per day 
Effective October 1, 1986 ... $13.50 per employee per day 
Effective January 1, 1987 .•. $14.50 per employee per day 
Effective April 1, 1987 ••••. $16.00 per employee per day 
Effective JUly 6, 1987 •••••• $16.75 per employee per day 
Effective July 4, 1988 .•••.• $17.50 per employee per day 
Effective July 3, 1989 .•.•.. $18.25 per employee per day 
9:01.02: The differential shall be included in 
determining the hourly overtime rate only when a qualified 
employee works overtime on a two person refuse collection 
vehicle. The differential shall not be used in determining 
any other overtime worked by an employee nor shall it be 
included in determining longevity, night differential, 
holiday pay, etc. Differential earned by employees shall be 
considered as pensionable earnings. Employees shall be 
entitled to receive the differential only when they actually 
work on a collection vehicle as part of a two person crew. 
Concomitantly, employees shall not be entitled to receive 
the differential when they do not actually work on a 
collection vehicle as part of a two person crew, i.e. sick 
leave, vacation leave, personal leave, assigned to a three 
person collection vehicle or to a different job duty, etc . 
. 9:01.03: The differential is payment for the 
entire calendar day an employee works on a two person crew 
and not for the shift. Employees who work on a two person 
crew on a second shift during the same calendar day shall 
not be entitled to receive any additional differential, 
except as set forth in 9:01.04 below. 
9: 01. 04: In no event shall an employee receive a 
differential in excess of the amount as set forth in 9:01.01 
above for any calendar day except in instances where the 
employee works overtime as part of a two person crew, in 
which instance the employee shall receive the differential 
for such hours worked multiplied by the appropriate overtime 
rate. 
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section 9:02: 
Employees shall be entitled to receive the differential 
if they meet the conditions and qualifications as set forth 
in. 9:02.01 through 9:02.04 below. 
9:02.01: The entire route must be cleaned by the 
end of the employee's regular shift with the exception of 
holiday weeks when all assigned routes must be completed by 
the end of that week. 
9:02.02: If a member of the crew begins a route as 
part of a two person crew and goes sick during the day and 
is replaced, the differential shall be shared between the 
two employees (the employee who goes sick and the 
replacement employee). If the employee who goes sick is not 
replaced such employee shall not receive the differential. 
In both_ instances, the remaining member·-of--the crew shall 
continue to receive the differential. 
9:02.03: If a vehicle breaks down for a legitimate 
reason the differential shall be paid for the day. If the 
breakdown is caused by the employee and the employee is 
disciplined, the differential shall not be paid pending the 
resolution of the discipline. 
9:02.04: The differential shall be pro rated where 
appropriate to the nearest hour. 
section 9:03: 
Assignments to two person collection vehicles shall 
first be offered to those EMW's assigned to Refuse 
Collection. Where ability and qualifications to perform the 
required work are equal, as determined by the commissioner, 
seniority as defined below shall govern. 
For purposes of this Article, seniority shall be 
defined as the employees; length of service since his last 
date of hire in addition to any credited prior service with 
the City. In no event shall service as a seasonal or part 
time employee be included. 
section 9:04: 
Employees who meet the conditions cited above and are 
eligible for payment of the differential, shall receive such 
payment in their regular weekly pay check within three weeks 
from the payroll period in which such differential was 
earned. 
12 
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section 9:05: 
Qualified employees may volunteer to work as part of a 
two person collection crew on those existing refuse 
collection vehicles which are determined by the Commissioner 
to be suitable for such crew size. 
section 9:06 Dispute Resolution Procedure 
In the event of a dispute between the parties as to the 
administration of this Article, the following procedure 
shall be used to settle any and all such disputes. The 
procedure provided herein shall constitute the sole and 
exclusive remedy for any and al~ alleged violations of this 
Article. 
STEP I. There shall be established a labor-management 
committee consisting of an equal number of management and 
union representatives not to exceed,·tru:-ee members from each 
side. Management representatives shall be from the Refuse 
De'partment·level. Disputes shall be submitted to the 
committee in writing within fourteen (14) calendar days of 
their occurrence. The committee shall meet within ten (10) 
calendar days after receiving such written dispute in an 
attempt to resolve it. In the interest of resolving any 
such dispute, the committee may determine to extend the time 
limits and hold additional meetings if necessary. 
STEP II. If the dispute is not resolved within 
fourteen (14) calendar days from the date first submitted to 
the committee pursuant to "STEP I" above, the Union may 
submit the dispute to the Commissioner of D.P.W. for his 
review. The Commissioner shall review the particulars of 
the dispute and if necessary meet with the representatives 
of the labor-management committee in an attempt to resolve 
the dispute. 
STEP III. If the dispute is not resolved within ten 
(10) calendar days from the date first submitted pursuant to 
"STEP 11" above, either party may submit the dispute to the 
City Manager for his resolution. 
STEP IV. within twenty (20) calendar days following 
the expiration of the period of time to resolve the dispute 
at "STEP III" above, either party may submit the dispute to 
arbitration pursuant to the arbitration procedure provided 
for in section 26:04 of this Agreement. 
All cost billed by the Arbitrator and administrative 
fees of the American Arbitration Association shall be borne 
equally by the Union and the City. All other costs shall be 
paid by the party incurring such costs i.e. witnesses, 
exhibits, transcripts, etc. 
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ARTICLE 10:0
 
CLASSIFICATION WORK
 
section 10:01: 
An employee shall receive the rate of pay for the 
higher classification within which he may be assigned to 
work on a daily basis and shall continue to receive his 
reg~lar classification pay when working in a lower pay 
classification. 
Section 10:02: 
No employee shall be required to work outside of his 
classification for a period longer than thirty (30) 
consecutive work days at any time-during the term of this 
Agreement unless by mutual consent. 
section 10:03: 
The Union acknowledges the City's right to create a new 
civil service title, incorporating the duties and 
responsibilities of the job classification of the titles of 
MW I, MW II and MEO I and further acknowledges the City's 
right to establish the qualifications, and all other matters 
of classifications for such new title. It is understood and 
acknowledged by the Union that the duties and 
responsibilities of the new title include, in addition to 
the duties of the tltles MEO I, MW I and MW II, street 
cleaning and operation of mechanical brooms or other 
equipment requiring a Class III license to operate. The 
Union agrees to utilize best efforts in assisting the city 
to implement the EMW title. In connection with the 
implementation of the new title, the parties agree as 
follows: 
10:03.01 Intention and Purpose: It is the 
intention of the parties that incumbents in the new title 
may be required by the employer to perform any and all of 
the duties or responsibilities presently performed by 
employees in the title MEO I, MW I and MW II, and further 
that any and all incumbent employees in the new title may be 
required to operate street cleaning equipment, mechanical 
brooms, as well as operation of any and all equipment 
requiring a Class III license generally. Notwithstanding 
anything to the contrary herein contained, the duties 
appropriate for incumbents in the title MW I, MW II and MEO 
I, street sweeping and/or cleaning, or the operation of any 
equipment requiring a Class III license, shall not be 
considered, deemed or determined to be out-of-title work 
when performed by incumbents in the new title. In addition, 
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the duties appropriate for incumbents of the title MW I, MW 
II and MEO I shall not be considered, deemed or determined 
to be out-of-title work when performed by such employees on 
the basis that they are duties or responsibilities of the 
new. title. 
10:03.02 Training: There shall be a mandatory 
training program to be developed and implemented by the city 
for the purpose of qualifying candidates for appointment to 
the new title. Participation in the training program shall 
be mandatory for all incumbent employees in the titles MW I, 
MW II and MEO I in the Department of Public Works and Parks 
Department. The Union agrees to utilize best efforts in 
assisting the city in the implementation of the training 
program and encouraging its members to qualify for the new 
title. 
10:03.03 Qualification of Incumbent Employees In 
Titles MW I, MW II and MEO I: Onlyincumbent·employees·in 
the titles MW I, MW II and MEO I who successfully complete 
th~· above described training program and qualify tor tne new 
title shall be appointed. An employee who fails to 
successfully complete the training program and/or fails to 
qualify for the new title will remain in his existing title 
of MW I, MW II or MEO I, which positions shall be marked for 
present incumbent employees only. The Union acknowledges 
and recognizes the city's right to reassign any such 
employees in the City's sole discretion.·'1'he d.etermination 
of whether an employee is qualified for appointment shall be 
made by the Commissioner of Public Works or his designee. 
10:03.04 Only employees who qualify and are 
appointed to the new title shall receive the salary rate of 
the new title. Employees who fail to qualify or be 
appointed to the new title shall continue in their present 
title and shall continue to perform the duties and 
responsibilities associated with such titles. Said 
employees shall continue to receive the salary of their 
title MW I, MW II or MEO I as the case may be, regardless of 
whether they perform any duties of their job classification 
even if it may encompass the duties of the new title. 
10:03.05 New Employees Entering Title: New hires 
(employees hired after January 1, 1985) who qualify and are 
appointed to the new title shall receive the job rate then 
in effect for the new title less the one year hiring rate 
set forth in Section 5:03. Such employee shall receive the 
hiring rate until such time as the empl.oyee serves 
continuously in the title for a period of one (1) year, at 
which time the employee shall progress to the job rate. 
However, in no event shall such job rate become effective 
and payable prior to January 1, 1987. 
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10:03.06 Layoff: In the event of a layoff in the 
new title, the following procedure shall be used: 
10:03.06.1 Probationary employees in the new 
title shall be the first to be laid off; 
10:03.06.2 Employees (who are past their 
probationary period) shall be laid off next, in the inverse 
order of seniority (the least senior employee first and the 
most senior employee last); 
10:03.06.3 For the purposes of this 
provision, seniority shall be based on the date of original 
appointment and continuous service in a position in the City 
of Yonkers or a related City Agency (i.e., Bd. of Ed., 
C.D.A., etc.). The city's policy of "Credits For Prior 
Service" shall apply in determining an employee's seniority. 
10:03.07 Employees .in the new title who are laid 
off from that title, and had permanent protected competitive 
c:;:rmn-'competitive status in another City position under the 
City Manager's appointing authority, shall retain any and 
all rights to bump or retreat to an appropriate title 
consistent with civil Service Law. 
10:03.08 In the event that the new title is 
declared to be competitive, then the above procedures shall 
not apply and layoff and retreat shall be accomplished in 
accordance with civil Service Law. 
ARTICLE 11:0 
HOLIDAYS 
Section 11:01: 
The following shall be observed as paid holidays, 
whether worked or not: 
New Year's Day Labor Day
 
King's Birthday Columbus Day
 
Lincoln's Birthday Election Day
 
Washington's Birthday Veteran's Day
 
Memorial Day Thanksgiving Day
 
Independence Day Christmas Day
 
section 11:02 
11:02.01 If a listed holiday falls on an employee's 
first regularly scheduled day off (i.e., Saturday for an 
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employee whose regular schedule is Monday through Friday) 
the employee shall receive either: 
(i) A day off on the day immediately preceding 
the listed holiday, or, if the employee is required to work 
on said day immediately preceding the listed holiday and 
cannot be granted a day off as herein provided; 
(ii) One day's pay at the employee's straight time 
rate of pay in lieu of a day off. 
11:02.02 If a listed holiday falls on an employee's 
second regularly scheduled day off (i.e., Sunday for an 
employee whose regular schedule is Monday through Friday) 
The employee shall receive either: 
(i) A day off on the day immediately following the 
listed holiday, or, if the employee is required to work on 
said day immediately following the listed holiday and cannot. 
be granted a day off as herein provided; 
(ii) One day's pay at the employee's straight time 
rate of pay in lieu of a day off. 
11:02.03 Only employees who actually work the actual 
calendar holiday designated by New York State Statute as the 
date that said holiday is to be celebrated shall receive 
holiday pay pursuant to section 8:02.01. By way of example, 
but not of limitation, holiday pay shall only be paid to 
employees who actually work on the fourth Monday in May 
which has been designated by New York State for Memorial Day 
to be celebrated. By way of further example, but not of 
limitation, if July 4 falls on a Saturday and the City 
designated the preceding day as the date the holiday will be 
celebrated, holid~y pay shall be paid only to employees who 
actually work on Saturday, July 4. 
11:02.04 It is agreed and acknowledged by the parties 
that the intention of this provision of the· contract 
(Section 11:02) is exclusively to clarify the days and 
circumstances for which an employee will be entitled to 
holiday compensation and the nature and extent of that 
compensation. It is further agreed and acknowledged that 
this contract provision is not intended to expand or . 
increase holiday compensation beyond the current level 
received by employees. 
section 11:03: 
In order to receive holiday pay, employees must work 
their scheduled work day before and their scheduled work day 
after a holiday, unless hospitalized or have submitted proof 
that they are unable to work due to physical disability, or 
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unless they have had prior approval to take a vacation or 
personal day before or after the holiday. 
ARTICLE 12:0 
VACATIONS 
section 12:01: 
Employees shall be entitled to paid vacation days as 
provided below: 
12:01.01 For employees hired prior to April 1, 
1974: 
12:01.01.1 Those who have continuously worked 
for the city for more than one (1) year and up to and 
including five (5) years of continuous work shall receive 
=ifteen (15) working days per year. 
12:01.01.2 Those who have continuously worked 
for the city for more than five (5) years shall have added 
to their vacation time, one (1) day for each additional year 
of continuous work above five (5) years to a maximum of 
twenty-five (25) working days upon the completion of fifteen 
(15) years of work. 
12i01.02 For all employees hired on or after April 
1, 1974: 
12:01.02.1: New employees earn vacation leave at 
the rate of one and one-quarter (1 1/4) days for each 
calendar month of work completed. This vacation leave 
is to be credited and available for use subject to the 
following conditions: i) the employee must complete at 
least six (6) continuous months of employment and ii) 
the vacation leave shall not be taken in the calendar 
year of hire. Thereafter employees shall earn their 
vacation as provided in 12:01.02.2 below. 
12:01.02.2: Employees who have completed at least 
one (1) full twelve (12) month calendar year of 
continuous work through and inclUding five (5) full 
twelve (12) month calendar years of continuous work 
shall be credited with fifteen (15) dayso-f vacation 
leave on January 1 following the completion of each 
full twelve (12) month calendar year worked. 
Thereafter employees shall earn their vacation as 
provided in 12:01.02.3 below. 
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12:01.02.3: Employees who have completed at least 
five (5) full twelve (12) month calendar years of 
continuous work shall earn vacation leave as follows: 
vacation Leave Credited 
Complete Years & Available Eff. Jan.1 
Of Continuous Following Complete Years 
Work Of continuous Work 
5 !II/'~,( 1'6)I/ II "i «" 
6 "17 
7- l8 
8 19 
9 20 
10 21 
11 22 
12_ 23 
/'i:r~"1 24 
I 'l L:..... II
, 
154;/ 25 
/
',---./ 
Section 12:02: 
All vacations shall be approved by the Department Head 
prior to the start of the vacation period. Reasonable rules 
shall be promulgated by, each department to provide an 
opportunity for employees to submit their choice for 
vacation periods and for the department to provide advance 
notice of the approved vacation schedule. The City shall 
have the right to schedule vacations throughout the calendar 
year. In approving vacation schedules, due consideration 
shall be given to seniority and to the operating needs of 
the various departments. 
Section 12:03: 
Detention Officer (Males) and Detention Officer
 
(Females) shall have separate vacation schedules.
 
Section 12:04: 
Unused vacation in any year may be accrued up to a 
total of thirty (30) working days. 
Section 12:05: 
Employees may be paid their vacation pay on the pay day 
preceding the start of their vacation period provided that a 
written request for such payment is received two (2) weeks 
before the said payday. 
Section 12:06: 
Payment for unused vacation days shall be made to the 
employee upon separation from employment with the City and 
in the case of death of an employee, such payment shall be 
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made to a designated beneficiary or to the estate of the 
employee. 
Section 12:07: 
Employees with permanent status shall be entitled to 
credit for past service to determine their vacation 
entitlement where there has been a break in service provided 
that such break resulted from military service, maternity 
leave, illness, authorized leave without pay, termination of 
position, l~yoff; and further, provided that an employee who 
has been separated from employment from the City shall be 
entitled to past service if he returns within two (2) years 
of the date of separation. 
ARTICLE 13:0 
SICK PAY 
section 13:01: 
sick leave days with pay for personal sickness or 
physical disability (including maternity disability) shall 
be credited at the rate of one (1) day per month upon 
completion of each full calendar month worked by the member, 
but a member shall not qualify to lise such sick leave until 
the member has completed six (6) months of continuous work. 
sick leave time which is credited as provided above but 
unused shall be accrued to the member but such accrual shall 
not exceed a total of one hundred eighty (180) days. 
Section 13:02: 
Employees who are necessarily absent from duty because 
of serious illness of a member's family household shall be 
entitled to use up to five (5) working days in any calendar 
year, to be deducted from the paid sick leave days provided 
for above. 
section 13:03: 
Employees who are necessarily absent from duty because 
of injury sustained in or illness resulting from the 
performance of his duties shall be included under the 
provisions of Group 19, section 3 of the Worker's 
CQmRensatipn Law. 
section 13:04: 
In order to obtain the sick pay as set forth herein, 
employees must call in not less than one (1) hour before the 
employee's scheduled time to report to work on any day the 
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employee intends to be absent for the reasons set forth in 
this Article. The employee's department head may require an 
employee to provide a doctor's statement certifying that 
absence from work was required by the employee and that the 
employee is now able to return to work when such absence is: 
(i) of three (3) or more consecutive work days: . (ii) where, 
in the reasonable opinion of the employee's department head, 
an employee is abusing the sick leave privilege. In the 
latter case, the department head may also require the 
employee to remain at home during a period of absence except 
for visits to the employee's physician or pharmacist. 
Failure to comply with the above provision may mean loss of 
the day's pay and possibly sUbject the employee to 
disciplinary action. 
section ~3:05: 
Jail personnel who were employed on or before April 1, 
1968 and who heretofore had unlimited sick leave, shall 
continue to enjoy such benefit. Other jail personnel shall 
(>.h~for:m co the contract sick leave provisions. 
section 13:06: 
13:06.01: Employees who have worked continuously for 
three (3) years, and have exhausted all paid leave credits, 
may be granted extended sick leave upon approval of the city 
Manager following a recommendation from the Personnel 
Commissioner at one-half (1/2) pay for a period not to 
exceed three (3) months. The City Manager, following further 
recommendation of the Personnel Commissioner, may approve an 
additional period not to exceed a total of six (6) months in 
all~ 
13:06.02: The extended sick leave period provided above 
shall first be for a period of three (3) months and may be 
extended up to a maximum of six (6) months upon further 
request and approval by the Personnel Commissioner and City 
Manager. However, in no event shall a request for extended 
sick leave be approved for a period which continues beyond 
December 31st of any calendar year. Employees will be , 
restored to full pay status on January 1st based on time and 
leave credited, if any, for service in the prior calendar 
year. Thereafter, if the employee does not return to full 
pay status, the employee, his representative or his 
Department Head may apply for the use of the remaining 
portion of the three (3) month extended sick leave which was 
terminated on December 31st. In the event an employee has 
earned no time and leave credits and therefore cannot be 
restored to full pay status on the following January 1st, 
the original request for extended sick leave may be approved 
for a period to continue beyond December 31st. None of the 
above shall preclude an employee from applying for an 
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additional three (3) month extended sick leave period as 
provided herein. 
13:06.03: Employees while on extended sick leave shall 
earn reduced credits toward vacation and sick leave for the 
following calendar year during this period according to the 
following schedule: 
Period of Extended 
sick Leave 
Less than 1 month 
1 month but less 
than 2 months 
2 months but less 
than 3 months 
3 months but less 
than 4 months 
4 months but less 
than 5 months 
5 months but less 
than 6 months 
6 months 
section 13:07: 
Credits Earned Toward 
Following Calendar Year 
Full credit 
1/2 vacation and 1/2 sick day 
1 vacation and 1 sick day 
1 1/2 vacation and 1 1/2 sick days 
2 vacation and 2 sick days 
2 1/2 vacation and 2 1/2 sick days 
3 vacation and 3 sick days 
Penalty and Incentive Program: This program is 
established to reduce absenteeism and is a top priority in 
effectuating the goals of the Productivity Committee 
referred to in Article 28:0. The Incentive Program shall be 
as follows: 
Employees who are not absent in excess of five (5) days 
per calendar year, shall receive one (1) day's pay at 
straight time rate of pay for each day up to five (5) days. 
This Program shall apply only to those employees who 
complete a full calendar year of work. Penalties for 
employees who have a record of excessive absenteeism and who 
persist in sick leave abuse and abusive patterns of 
absenteeism shall be imposed in accordance with the 
acceptable standards of progressive and corrective 
discipline. 
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ARTICLE 14:0
 
FUNERAL LEAVE
 
section 14:01: 
Employees who are necessarily absent from duty because 
of the death of an immediate member of his family shall be 
granted leave with pay not to exceed four (4) calendar-days 
in any calendar year for each such death. Employees will 
not be required to work the day of the funeral if they 
attend the fuperal. 
The phrase "an immediate member of his family", as 
referred to herein, shall be defined as mother, fatherj 
brother, sister, spouse or child, mother-in-law, father-in­
law,daughter-in-law or son-in-law or grandparents of the 
officer or employee. 
[:zction 14:02: 
The head of any department, division or City agency may 
allow additional leave not to exceed three (3) working days 
in any calendar year for attendance at funerals, such leave 
will be without payor may be deducted from accumulated sick 
leave. 
ARTICLE 15:0 
PERSONAL LEAVE 
section 15:01: 
15:01.01: An employee hired between January 1 through 
June 30 shall, effective January 1 in the calendar year 
following the year of hire, be entitled to two (2) personal 
leave days, provided, however that the employee has 
completed six '(6) continuous months of work. Thereafter, 
employees shall earn their personal leave as provided in 
15:02 below. 
15:01.02 An employee hired between July 1 through 
December 31 shall, effective January 1 in the calendar year 
(ollowing the year of hire, be entitled to earn one (1) 
personal leave day, provided, however that the employee has 
completed six (6) continuous months of work. Thereafter 
employees shall earn their personal leave as provided in 
15:02 below. 
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section 15:02: 
An employee shall earn two (2) personal leave days for 
each full calendar year worked to be credited on January 1 
of the following calendar year. 
Section 15:03: 
Employees hired prior to January 1, 1978 are 
grandfathered and shall continue to earn personal leave days 
at the rate of four (4) days per year based on their 
continuous months of work. 
section 15:04: 
Unused personal leave days credited to an employee but 
unused at the end of each calendar year shall be converted 
to sick leave and shall be added to the members sick leave 
accruals. 
ARTICLE 16:0 
SAFETY CLAUSE 
Management shall maintain its facilities and equipment 
in a manner to protect the safety of the employees. 
ARTICLE 17:0 
AUTO USE 
Employees, whose use of their own vehicles in the I 
service of the city has been approved in writing, shall be 
reimbursed at the rate of twenty-two cents ($.22) per mile, 
or more,as may be provided by subsequent City Ordinances, 
during the term of this Agreement. 
ARTICLE 18:0 
WORK CLOTHES 
Section 18:01: 
Work clothes shall be supplied by the City as per the 
following: 
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18:01.01 Foul 'weather gear shall be supplied by 
the city to employees sUbject to inclement weather, as 
needed. 
18:01.02 Mechanics and other members regularly 
working in the Service Center shall be supplied with 
overalls and safety shoes, and maintenance thereof. 
18:01.03 Detention Officer uniforms that are 
required by the Police Department will be supplied by the 
city. 
18:01.04 The city shall provide safety shoes to 
certain negotiating unit employees as determined by a 
committee of two (2) representatives each of the city and 
Union, and if not agreed, the City Manager shall make the 
determination. 
section 18:02: 
The City shall supply and maintain work clothes 
consisting of a change of uniform (pants and shirts) and one 
(1) jacket per employee per week. certain members of the 
negotiating unit shall be required to wear said uniforms, 
which shall be cleaned and maintained by the City. Failure 
to comply with the direction for wearing of uniforms shall 
be cause for disciplinary action. The Union shall be( 
consulted on the selection of the uniform color{s) . 
section 18:03: 
The parties agree to establish a committee to consist 
of three (3) Union and three (3) City representatives to . 
review and make recommendations regarding work uniform 
specifications which the city requires for bargaining unit 
members. This committee shall review the general Teamster 
work uniform, Detention Officer uniform and Sanitation and 
Parking Enforcement Officer uniform in addition to any other 
uniforms which the City may require bargaining unit members 
to wear. The Committee shall submit recommendations to the 
City Manager as to uniform specifications including 
maintenance and cleaning of such uniforms. It is understood 
by the parties that there currently exists a contract with a 
vendor covering Teamster work uniforms and that any 
recommendations made by the Committee to the city Manager 
are further subject to the procedures of the Purchasing 
Department and Board of Contract and Supply. 
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ARTICLE 19:0 { 
TERMINAL LEAVE 
All employees who have completed twenty (20) years of 
service in the employ of the City of Yonkers shall receive 
thirty (30) days' pay at the time of retirement, at the 
straight time rate plus one and one-half (1-1/2) day's 
additional pay for each year or part thereof worked after 
the completion of twenty (20) years. 
ARTICLE 20:0 
SENIORITY 
Section 20:01: 
.Employe~e seniority shall commence on the.last date 
hired and shall prevail for all benefits except as may be 
otherwise provided in this Agreement. Whenever applicable, 
fitness and ability to perform the required work shall be 
factors. 
Section 20:02: 
For p~rposes of benefits under this Agreement, 
employees in the position of Detention Officer (Female) 
shall have their seniority based on their original date of 
hire as a Detention Officer (Female) including time served 
as an on-call Detention Officer (Female) subject to section 
20:01 above and City policies regarding breaks in service. 
ARTICLE 21:0 
WORKING CONDITIONS 
section 21:01: 
The Employer shall notify the Union at least seven (7) 
days in advance of any change in working methods or working 
conditions, except where such change is required due to an 
emergency over which the Employer has no control. 
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section 21:02: 
Automotive Mechanics required to use tools in the 
performance of their work shall be required to possess 
appropriate tools as determined by the Department Head. 
Failure to possess such tools may result in disciplinary 
action. 
ARTICLE 22:0 
PREVIOUS PRACTICES 
section 22:01: 
Conditions previously existing for bargaining unit 
members and union stewards more beneficial than those set 
forth herein shall be preferred for the life of the 
contract. More beneficial practices shall not be preferred 
where the practice has been amended as a result of this 
::.greement .,~,-,. 
section 22:02: 
The City shall not alter or revoke any benefits 
accruing to the members of this negotiating unit covered by 
this Agreement under effective State Laws, Local Laws, 
General Ordinances or Resolutions of the City council. The 
intention being that any presently existing rules, 
regulations or ordinances of the Council more beneficial 
than provided herein shall apply to this contract and any 
City Council Resolutions or State or City Laws adopted that 
are more beneficial shall apply to the members covered by 
this Agreement. 
ARTICLE 23:0 
WELFARE PROVISIONS 
Section 23:01: 
The City shall maintain membership for members and 
eligible dependents in the New York State Employees Health 
Insurance. Program, at its expense, except as otherwise 
provided in this Agreement. 
Section 23:02: 
Effective February 1, 1982, the city shall terminate 
all Teamsters bargaining unit members from coverage under 
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the Dental Insurance Plan, GHDI IlJIl, heretofore provided to 
all members. The City shall pay to the Teamsters Dental 
Fund, effective February 1, 1982, and annual amount equal to 
the City's total annual dental premium in effect at that 
time. Such payments are to be made quarterly, together with 
payments to the Teamster Welfare Fund. The amounts to be 
paid quarterly shall be $14,598.21. 
Section 23:03: 
All negotiating unit members hired on or after January 
1, 1978 shall contribute to the New York State Employees' 
Health Insurance Program provided in section "1" as follows: 
23:03.01 For family coverage: Thirty five percent 
(35%) of the annual premium cost to the City. 
23:03.02 For individual coverage: Fifty percent
 
(50%) of the annual premium cost to the City.
 
23:03.03 Such contributions shall be collected by 
the City through payroll deduction in equal monthly 
installments. ~ffective with the implementation of the new 
payroll/personnel system, the City agrees to deduct employee 
medical insurance contributions on a weekly basis. 
section 23:04: 
The City shall maintain, at its expense, Group Life 
Insurance coverage in the amount of Ten Thousand Dollars 
($10,000) for each member. 
Section 23:05: 
The City shall pay to the Local 456 Welfare Fund, the 
sum of eight hundred thirty dollars ($830) per year for each 
member within the negotiating unit covered by this 
Agreement. Payments shall be made quarterly, January, 
April, JUly and October, to the Fund, to be used for such 
welfare purposes as shall be determined by the Union 
Trustees of such Fund, so long as the contribution for such 
funds is utilized for the benefit of all members within the 
negotiation unit covered by this Agreement. The Trustees 
shall render to the city Comptroller, quarterly, an 
accounting of the u~e of such funds and also an annual 
certified account. 
The number of members for whom payment shall be made 
shall be measured quarterly, and such payments shall not be 
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made for temporary employees, seasonal employees, or any 
other employee whose title is not listed in Appendix "A". 
(Temporary and seasonal employees shall be defined as 
employees employed for six (6) months or less). 
Section 23:06: 
The City shall have the right to change insurance 
carriers for coverage of health benefits enjoyed by members 
of Local 456 negotiating unit at its own discretion, 
provided that there shall not be a reduction in the benefits 
presently extended to the members. Notice of intention to 
change carriers shall be communicated to the Union and the 
Union shall have the right to discuss, but not veto, the 
change in carrier. 
ARTICLE 24:0 
RETIREMENT PLANS 
section 24:01 
The members of the negotiating unit covered by this 
Agreement shall receive the benefits provided by Section 75G 
of the New York State Career Retirement System. Effective 
June 6, 1991 the City shall adopt the benefits of Section 
75-i of the New York State Career Retirement System. 
Section 24:02: 
Bargaining unit employees shall have the option of 
participating in the City's deferred compensation plan at no 
cost to the City. Such deferred compensation plan will be 
designed and administered by the City, which reserves the 
right to make changes in such plan upon prior notice to the 
Union. Participation in the deferred compensation plan will 
be offered as soon as administratively possible. 
ARTICLE 25:0 
DISCIPLINE AND DISCHARGE 
All employee discipline shall be pursuant to the 
disciplinary procedure annexed to this Agreement as Appendix 
"B". This procedure shall be the sole and exclusive 
procedure for review of disciplinary action taken against 
bargaining unit employees who are defined in Section 2 of 
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 such procedure. This procedure shall take the place of and constitute a waiver of rights such bargaining unit employees 
have or may have under sections 75 and 76 of the New York 
state civil Service Law and under and all other statutory or 
regulatory disciplinary procedures to the extent permitted 
by law. 
ARTICLE 26:0 
GRIEVANCE PROCEDURE 
section 26:01: 
Disputes arising concerning the interpretation or 
application of the terms of this Agreement, or the rights 
claimed to exist thereunder, SUbject to public policy, may 
be the SUbject of a grievance, and when submitted as a 
grievance, shall be processed in accordance with the 
f0a10wing procedure: 
step 1: A grievance of a member, or members, shall be 
presented by his or their Shop Steward and the member(s) 
concerned to their immediate supervisor within ninety (90) 
calendar days from the date of occurrence, or from the date 
when th~ aggrieved could have been expected to be aware of 
the occurrence for the matter grieved. 
step 2: In the event that such grievance is not 
adjusted within thirty (30) working days from such 
presentation, it shall then be presented by the Union to the 
Department Head. 
step 3: In the event that such grievance is not 
satisfactorily adjusted at the preceding step of the 
grievance procedure, the Union shall then present the same, 
in writing, to the City Manager, or his designee, for 
settlement. 
step 4: In the event that such grievance is not then 
disposed of, it shall be referred by either party to the 
American Arbitration Association for binding arbitration 
under its rules and regUlations. 
Section 26:02: 
The parties hereto affirm that grievances should be 
handled expeditiously at all levels and that neither party 
should avoid or delay proceeding to arbitration. 
(
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ARTICLE 27:0 
LABOR MANAGEMENT COMMITTEE 
A Labor Management Committee shall be established for 
the purpose of discussing, at a mutually agreeable time, 
matters of mutual interest to the parties. Except that 
meetings shall be held at the request of either party within 
ten (10) days, or by mutual consent, not to exceed thirty 
(30) days after a request has been made for such a meeting. 
Said committee shall not be a substitute for the grievance 
procedure elsewhere established in this Agreement for the 
resolving of disputes with respect to contract 
interpretation; nor shall it act as a negotiating body, nor 
shall it have authority to amend this Agreement. An agenda 
shall be submitted by the party requesting the meeting not 
less than seventy-two (72) hours prior to the meeting date. 
Except by mutual consent, meetings shall not be more 
frequent than quarterly. Except by mutual consent, each 
party shall limit itself to not more than four (4) memb~:::'s. 
ARTICLE 28:0 
PRODUCTIVITY COMMITTEE 
( 
section 28:01: 
It is of critical interest to the community that they 
are receiving the best services for their tax dollars. The 
City and the Union recognize this fact and the Union will 
cooperate with the city recognizing the right and obligation 
of the City to establish productivity improvements. Such 
standards and criteria for productivity shall not be a means 
of speeding up or the cause of unreasonable incentive 
standards, lay-offs, discharges or dismissals. To the 
extent that such productivity improvements as management may 
decide to initiate, result in a reduction of force, such 
reductions will take place through attrition, retirements or 
mutually acceptable severance pay, except for discharge for 
cause. The overriding consideration in the establishment of 
productivity standards is an honest day's work for a fair 
daY-'s-pay~ -netTure--t,o- -perform-an~fioifest--- -­aaY~'sworK-is~ . 
recognized as a cause for disciplinary action. It is 
further recognized that labor has a right to be informed and 
participate in the implementation of productivity standards. 
Section 28:02 
The City shall pay the sum of One Hundred Dollars 
($100.) per year per member for the number of members for 
whom contributions are paid by the City as provided in 
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Section 23:05 (Welfare Fund). Such payment shall be made to 
a Joint Productivity Fund to be established and separately 
maintained by the City and to be utilized for the inducement 
and reward.of improved productivity. 
Section 28:03: 
There shall be created a Joint Productivity committee 
with three (3) representatives designated by the City and 
three (3) representatives designated by the Union. The 
function and purpose of the Committee shall be to determine 
standards and methods for increased productivity and the 
distribution of funds made available pursuant to Section 
28:02 above. Should there be a difference of opinion as to 
the proper utilization of such fund, the same shall be an 
arbitrable dispute under this Agreement. It is understood 
that the money in this Fund shall inure wholly and 
exclusively to the benefit of the members of the negotiating 
unit covered by this Agreement except to the extent that 
the parties may agree upon disbursements from the Fund in 
connection with productivity improvements. 
section 28:04: 
It is recognized by the City and the Union that several 
of the provisions contained in this Agreement will result in 
significant productivity enhancements and lor cost savings. 
In connection with the Teamster Local 456 Employee 
Assistance Program, the parties have agreed to make certain 
payments from the Productivity Fund beginning January 1, 
1988 as further provided in Article 30:0 of this Agreement. 
ARTICLE 29:0 
NON-DISCRIMINATION CLAUSE 
The City and the Union agree that they will not 
discriminate against employees in training, upgrading, 
promotion, transfer, lay-off, discipline, discharge or 
otherwise because of race, color, religion, sex, age, 
national origin, disability, political affiliation or union 
activity with due regard for the dignity of labor and the 
individual employee. 
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ARTICLE 30:0 
EMPLOYEE SUBSTANCE ABUSE, TREATMENT AND DISCIPLINE 
section 30:01: Statement of policy 
The City of Yonkers and Teamsters Local 456 recognize 
that the use and possession of intoxicants and controlled 
substances in the workplace constitutes a serious threat to 
the health and safety of all employees. The City and the 
Union are desirous of maintaining a safe, healthy and 
productive work environment for all employees. To that end, 
the Union recognizes "the City's right to promulgate a 
written policy regarding the illegal use and possession of 
intoxicants and controlled substances by employees. 
section 30:02: Treatment\Employee Assistance Program 
The City and the Union recognize that an effective 
employee as.sis.tance program is a cru.::ial component -of th£ 
substance abuse policy. Employees with substance abuse 
problems are strongly encouraged to voluntarily seek self 
help through an Employee Assistance Program. The Teamster 
Employee Assistance program (TEAP) provides information, 
guidance and treatment for problems and illness on a 
confidential basis. Employees with substance abuse problems 
who do not voluntarily s-eek the assistance of an Employee 
Assistance Program' in accordance with the terms of this 
Article or are found in violation of the City's policy, 
shall be sUbject to discipline to the fullest extent 
permissible pursuant to the Disciplinary Procedure 
Agreement. Employees with substance abuse problems who 
voluntarily participate in the program or are referred to 
the program through the disciplinary procedure shall be 
sUbject to the conditions as set forth below. 
The City recognizes that an Employee Assistance Program 
handles many problems in addition to that of substance 
abuse. The relationship between th~ employee and an EAP is 
and continues to be of a confidential nature except as 
specifically provided herein. 
Section 30:03: Voluntary Referral 
30:03.01: Employee Assistance program 
Employees who voluntarily seek treatment for 
substance abuse in an Employee Assistance Program shall 
notify either their supervisor, the Union or the Teamsters 
Employee Assistance Program (TEAP) of their desire to 
participate in the program. In the event the employee 
notifies the Union or the TEAP, the Union or the TEAP shall 
immediately notify and meet with the employee's Department 
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Head. If the employee notifies his supervisor directly, the 
supervisor shall notify the Union or the TEAP and 
immediately meet with the department head. At this meeting 
the following items will be discussed and agreed to. 
30:.03.01.1: Conditions 
The employee, the city, the Union, and the 
EAP, shall sign an agreement accepting the terms and 
conditions under which the employee may participate in the 
EAP program. The agreement shall state the length and type 
of treatment and the employee's obligation to follow the 
requirements. of the program. In addition, the employee 
shall indicate his understanding and agreement to release of 
information to the City and TEAP regarding his participation 
in the program. The agreement and information concerning 
the employee's participation in the EAP shall be 
confidential and maintained in a manner to restrict access 
only to the employee, the city Manager, the Personnel 
Commissioner, the employee's Department Head, the employee's 
allthorized represento:tlve and the TEAP" Anne-xed· to this 
Agreement as Appendix "C" is the Form Agreement which 
contains a Part A and a Part B and which shall be used for 
this purpose. 
30:03.01.2: civil Service Status 
In the event the employee is serving in his 
probationary period, the employee shall agree in writing to 
hold in abeyance the remainder of such probationary period 
until the employee returns to full duty. For employees who 
are serving in their probationary period the Form Agreement 
annexed to this Agreement as Appendix "0" shall apply which 
contains a Part A and a Part B. Conditions for leave of 
absenqe and continued tenure with the city may vary 
depending on the civil service status of the employee i.e. 
temporary, provisional, etc. 
30:03.01.3: Pay Status 
During the time of attendance in EAP 
treatment, the employee may use accumulated sick leave; and 
upon exhaustion of sick leave, the employee may use 
accumulated personal and vacation leave. Upon exhaustion of 
time balances the employee may have, the employee may apply 
for use of half pay sick leave pursuant to Section 13:06, if 
the employee is eligible for same, or the employee shall be 
placed on an unpaid leave of absence for the duration of EAP 
treatment. 
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30:03.01.4: Release of Medical Information 
The EAP shall provide" on a periodic basis or 
at the request of the city or TEAP the following information 
concerning the employee's progress in the EAP: 
- The nature and duration of the treatment. 
- Progress reports as to the employees status in 
the program. 
This information is confidential and shall be 
released by the EAP only to a representative designated by 
the city and TEAP for such purpose. 
30:03.01.5:	 Return to Work Following Inpatient 
Treatment 
Upon the employee's return to work, the EAP 
shall provide the city's representative and TEAP with 
i~~fp.r:matiQn concer!!ing ths nature of the... empl oyc,'2 's 
outpatient treatment including date, time and location of 
required attendance in an outpatient treatment program. In 
the event the employee violates the rules and procedures of 
the EAP, including by way of example but not limitation, 
test positive in a drug screening conducted pursuant to such 
rules and procedures of the EAP, the EAP shall immediately 
notify the city's representative and TEAP of such violation. 
Thereafter the EAP, Union, TEAP and City shall discuss and 
agree o~ additional treatment for the employee or if other 
action may be required. 
Section 30:04: Discipline 
30:04.01: Performance problems\Misconduct 
An employee who commits an act of misconduct or whose 
work performance is unsatisfactory is sUbject to discipline. 
Disciplinary action-shall be conducted as provided in the 
Disciplinary Procedure attached hereto as Appendix B. 
Employee participation in a EAP does not preclude the 
imposition of disciplinary penalty, if appropriate. 
30:04.02: Employee Admits Problem with Substance Abuse 
If during the disciplinary process prior to imposition 
of penalty the employee voluntarily admits to a substance 
abuse proble~ and to the misconduct or unsatisfactory work 
performance alleged, the employee shall be referred to the 
TEAP for treatment. The disciplinary penalty for the 
misconduct or unsatisfactory work performance may be held in 
abeyance pending completion of EAP treatment or, if 
appropriate, may be imposed. If the employee does not admit 
to the alleged misconduct or unsatisfactory work 
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performance, the disciplinary matter shall be decided 
pursuant to the Disciplinary Procedure attached hereto as 
Appendix B and	 the disciplinary penalty, if any, shall be 
imposed. 
The rights of the employee, the city and the Union with 
regard to disciplinary action shall be as provided in the 
Disciplinary Procedure attached hereto as Appendix Band 
nothing contained in this policy and procedure shall be 
construed to affect those rights. 
30:04.02.1: Referral to TEAP 
Upon referral to TEAP, the employee, the city 
and the Union, for itself and on behalf of the TEAP, shall 
sign an agreement accepting the terms and conditions of the 
TEAP program. The agreement shall state the length and type 
of treatment, the employee's obligation to follow the 
requirements of the program, and that the employee shall be 
sUbject to disciplinary action for failure to adhere to the 
program. In addi.tion, the employee ,shall indicate his 
understanding and agreement to release of information to the 
City regarding his participation in the program. The 
agreement and information concerning the employee's 
participation in the TEAP shall be confidential and 
maintained in a manner to restrict access only to the 
employee, the City Manager, the Personnel Commissioner, the 
employee's Department Head and the employee's authorized 
representative. Annexed to this Agreement as Appendix "E" is 
the Form Agreement which contains a Part A and a Part Band 
which shall be used for this purpose. 
During the time of attendance in TEAP 
treatment, the employee may use accumulated sick leave; and 
upon eXhaustion of sick leave, the employee may use 
accumulated personal and vacation leave. Upon exhaustion of 
time balances the employee may have, the employee may apply 
for use of half pay sick leave pursuant to section 13:06, if 
the employee is eligible for same, or the employee shall be 
placed on· an unpaid leave pf absence for the duration of 
TEAP treatment. 
30:04.02.2:	 Return to Work Following Inpatient 
Treatment 
Upon returning to work, the TEAP shall 
provide the city's representative with 'information 
concerning the nature of the employee's outpatient treatment 
including date, time and location of required attendance in 
an outpatient treatment program. In the event the employee 
test positive in a drug screening conducted pursuant to the 
rules and procedures of the TEAP, the TEAP shall immediately 
(	 notify the City's representative of such positive test 
result. Thereafter the TEAP, Union and City shall discuss 
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and agree on additional treatment for the employee or if
 
other action may be required.
 
30:04.03: Drug Testing 
If an employee while on duty exhibits a physical 
condition, conduct or pattern of erratic behavior which 
indicates that the employee is under the influence of an 
intoxicating sUbstance, and the employee's supervisor has 
reasonable cause to believe, based on direct observation of 
use or based on observation of the employee's conduct, 
performance or behavior which indicates that the employee is 
under the influence of an intoxicating sUbstance, or if the 
supervisor is provided with information from a reliable and 
credible source which is independently corroborated that the 
employee is engaging in use of or is under the influence of 
intoxicating substances while on duty or that the employee 
is engaging in illegal use, possession, distribution, or 
sale of a controlled substance or drug on duty, the 
supervisor shall meet with the employee and give the 
,em.pJoyep. anopportnnity to explatnthe conduct, perfn rma:'1cp' 
or behavior. If the employee does not indicate a problem 
with substance abuse.and the supervisor believes, based on 
reasonable cause, that the employee is under the influence 
of an intoxicating substance, the supervisor shall 
immediately make an oral report to the Department Head of 
the Department, or an individual designated by the 
Department Head for such purpose, deta-iling the conduct, 
performance, or behavior problems which causes the 
supervisor to believe the employee may be under the 
influence of an intoxicating substance. The details of any 
dealings with the employee concerning his conduct, 
performance or behavior shall be included in the report. If 
after review and consultation with the supervisor on the 
report, the Department Head or Department Head's designee 
shall decide whether there is reason to investigate for 
purposes of ascertaining if available facts objectively 
indicate reasonable suspicion exists to pursue the inquiry, 
which may include meeting with the employee for purposes of 
providing the employee an opportunity to explain the 
conduct, performance or behavior. In the event such a 
meeting is held, the employee may request that a union 
representative and/or legal counsel attend the meeting, but 
in no event shall 'the meeting be delayed for more than one 
(1) hour to accommodate the request. The investigation of
 
the employee's behavior shall be confidential with due
 
consideration for the dignity and privacy of the employee.
 
Where reasonable suspicion is based on observations by 
a confidential informant, defined as an employee or agent of 
a governmental law enforcement or the employee's department, 
the identity of the source shall not be disclosed, except 
for the name of th~ governmental agency involved. The 
Department or the City shall not be required to reveal the 
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identity of a confidential informant in any proceeding nor 
can evidence supplied by a confidential informant be 
suppressed because of refusal to identify the name of the 
source. A direction to an employee to submit to drug or 
alcohol testing shall not be based solely on information 
provided by a confidential informant. 
If the Department Head or designee decides that the 
employee should be referred for drug or alcohol testing, the 
following procedure shall be followed. 
a) The employee shall be ordered to submit to a 
drug and/or alcohol test and, at the same time, the employee 
shall .be given a brief verbal statement of the basis for 
reasonable suspicion. Refusal to submit to the test or to 
cooperate during the testing procedure shall constitute 
grounds for disciplinary action. 
b) If no prior meeting is held with the Department 
Head or designee, and the employee is ordered to submit to a 
test based on reasonable suspicion, the employee will be 
advised of the right to have a Union representative present 
for collection of the sample, but in no event shall 
collection be delayed for more than two hours to accommodate 
the presence of a Union official. 
c) Disputes concerning the matter of reasonable( 
suspicion to order a test will be referred to the 
contractual disciplinary review procedure in connection with 
charges preferred against the employee. 
d) The sample given by the employee shall be 
collected under the supervision of an agent designated by 
the Department and the supervision of a representative of 
the Department. Where practicable, the sample shall be 
collected at the designated agent's office or facility, or 
if said office/facility is not available, at a location 
designated by the Department Head for such purpose. The 
sample collection process shall be confidential with due 
regard for the dignity and privacy of the employee, and 
shall be performed in accordance with standards promulgated 
by the NIDA. During the course of the collection process, 
the employee shall cooperate with requests for information 
concerning use of medications and acknowledgement of giving 
of the specimen. 
e) The employee shall provide a urine sample for 
purposes of testing for drugs or controlled substances other 
than alcohol. The employee shall provide a sufficient 
amount of the sample to allow for an initial screening, a 
confirmatory test, and for later testing if requested by the 
employee. In the event an insufficient sample is provided, 
the employee's ability to have second test performed may be 
adversely impacted. 
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f) In the event the employee is ordered to submit 
to a test for the·presence of alcohol, the employee shall 
submit to a breathalyzer test to be administered by an agent 
designated by the Department. In the event the breathalyzer 
tests positive for the presence of alcohol, the employee 
shall provide a blood sample for the confirmatory test as 
herein provided. 
g) There shall be no direct observation of giving 
of a urine sample unless there is reason to believe that the 
sample may be tampered with, in which event direct 
observation shall be made by a person of the same gender as 
the employee giving the sample. 
h) In the case of urine or blood test, the sample 
given shall be divided into two aliquots. The sample will 
be given to a monitor who will mark and seal each sample to 
preserve the chain of custody of the samples. Thereafter, 
the samples shall be transported to the testing laboratory 
i~a manner which shall insure the integrity and chain of 
custody of each sample. 
i) Both samples shall be delivered to a laboratory 
selected by the Department which shall be duly licensed or 
certified for drug testing purposes by the NIDA. One sample 
shall be used for purposes of testing by the laboratory and 
the second sample shall be maintained by the laboratory in 
accordance with recognized procedures for purposes hereafter 
described. 
j) The designated laboratory shall initially 
perform the enzyme mUltiplied immunoassay test (EMIT) on the 
sample for the presence of drugs or controlled substances. 
A sample which test positive shall be retested by the 
laboratory using the gas chromatography mass spectroscopy 
test (GC-MS). The iaboratory shall perform an appropriate 
test for the presence of alcohol on the blood sample. A 
test shall be deemed positive for the presence of drugs 
and/or alcohol in accordance with standards issued by the 
NIDA. . 
k) In the event the confirmatory GC-MS test result 
is negative, then the sample shall be deemed negative for 
the presence of intoxicating substances and no report shall 
be made to the Department Head or to the employee on the 
test results and the existence of test or its results shall 
not be used in any manner in any proceeding between the 
Department and the employee. If the confirmatory GC-MS test 
result is positive, the laboratory shall provide copies of 
the test results to the Department Head, the employee and 
the employee's representative. 
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30:04.03.01: Employee Reguest for Retesting 
a) After collection and testing, both samples 
shall be maintained by Department's designated laboratory in 
accordance with appropriate procedures for a period of time 
to be agreed to by the parties. 
b) After the employee receives notice of a 
confirmed positive test from the Department's laboratory, 
the employee may make written request within five calendar 
days to the Department's designated laboratory for a test of 
the second sample. The employee may request that the second 
sample be. sent a laboratory selected by the employee which 
shall be dUly licensed or certified for drug testing 
purposes by the NIDA. The selected laboratory shall be 
responsible for pick-up and transport of the sample, and it 
shall insure chain of custody. The employee shall be 
responsible for all costs associated with the second test 
and shall maka.arrangements for payment with the selected 
lab. The second test for confirmation of the first positive 
rosult shall be deemed.positive for the presence of 
intoxicating substances in accordance with standards issued 
by the NIDA. The results of the second test shall be sent 
to the Department Head, the employee and the employee's 
representative. 
30:04.04: continuation of Disciplinary Procedure 
If the results of the two tests administered, as 
provided above, are positive for the presence of intoxicants 
(as defined in the city's policy on substance abuse), the 
employee shall be sUbject to discipline which may include 
termination. Regardless of the test results, the employee 
may also be sUbject to disciplinary action for the 
misconduct or unsatisfactory work performance for which the 
employee was originally called before the supervisor. 
Section 30:05: Mandatory Testing Following Workplace 
Accidents 
Any employee who is involved in a work place accident 
which results in personal injury to any individual and/or 
damage to equipment, machinery or facility shall be required 
to submit to a mandatory drug test as provided in section 
30:04.03(a) of this procedure. Refusal on the part of the 
employee to submit to the drug test shall be considered as 
misconduct and shall sUbject the employee to disciplinary 
action. 
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section 30:06: Failure to Follow EAP Conditions 
30:06.01: Originally Voluntary Self Referral 
If the employee was a voluntary self-referral pursuant 
to section 30:03 above and the employee violates any of the 
original or subsequent conditions set forth in the EAP 
agreement, or if the employee test positive in a drug 
screening conducted by EAP, or if the employee voluntary 
admits a violation of the EAP conditions, the EAP shall 
provide the City and TEAP with recommendations for remedial 
treatment or other appropriate action. The remedial 
treatment may consist of additional outpatient or inpatient 
treatment. In the event the employee is required to undergo 
additional inpatient treatment, the employee may use 
accumulated sick leave; and upon exhaustion of sick leave, 
the employee may use accumulated personal and vacation 
leave. Upon eXhaustion of leave time balances or in the 
event the employee has no accumulated leave time, the 
employee shall be placed on an unpaid leaveof-aDsence 
pursuant to section 7.3 of the Civil Service Law for a 
minimum period of two· (2) months. 
The EAP Agreement originally signed by the employee 
shall be amended to include any modification of treatment 
and\or additional conditions placed on the employee. 
30:06.02: Originally Disciplinary Referral 
30:06.02.1:	 Voluntarily Admits Violation of EAP 
Conditions 
If the employee was originally referred to 
TEAP as a result of a disciplinary action taken as provided 
in section 30:04 above and the employee voluntarily admits 
to violation of any of the original or subsequent conditions 
set forth in the TEAP Agreement, theTEAP shall provide the 
City with recommendations for remedial treatment or other 
appropriate action. The remedial treatment may consist of 
additional outpatient or inpatient treatment. The City 
shall review the disciplinary penalty being held in abeyance 
and may implement such penalty in full or in part, or take 
other action the City deems necessary. If the employee is 
permitted to undergo additional inpatient treatment, the 
employee may use accumulated sick leave; and upon eXhaustion 
of sick leave, the employee may use accumulated personal and 
vacation leave. Uponexhausti6n of leave time balances or in 
the event the employee has no. accumulated leave time, the 
employee shall be placed on an unpaid leave of absence 
pursuant to section 73 of the civil service Law for a 
minimum period of two (2) months. The TEAP Agreement 
originally signed by the employee shall be amended to { include any modification of treatment and\or additional 
conditions placed on the employee. 
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30:06.02.2:	 Violation of EAP Conditions Not 
voluntarily Disclosed 
If the employee was originally referred to 
TEAP as a result of a disciplinary action taken as provided 
in section 30:04 above and the employee violates any of the 
original or sUbsequent conditions set forth in the TEAP 
Agreement, or if the employee test positive in a drug 
screening conducted by TEAP, the TEAP shall provide the City 
with recommendations for remedial treatment or other 
appropriate action. The remedial treatment may consist of 
additional outpatient or inpatient treatment. The city 
shall review the disciplinary penalty being held in abeyance 
and shall implement such penalty in full or in part, or take 
other action the city deems necessary. If the employee is 
permitted to undergo additional inpatient treatment, the 
emplbyee shall be placed on an unpaid leave of absence 
purs~~nt to section 73 of the civil Service Law for a 
minimum period of two (2) months. 
The TEAP Agreement originally signed by the 
employee shall be amended to include any modification of 
treatment and\or additional conditions placed on the 
employee. 
/ Section 30:07: Discovery of Failure to Follow EAP 
Conditions in a SUbsequent Disciplinary Matter 
Employees who are in an EAP voluntarily or as the 
result of a disciplinary matter who engage in misconduct or 
poor work performance and/or are discovered to have violated 
EAP conditions shall be sUbject to the disciplinary process 
for the misconduct or poor work performance and/or violation 
of EAP conditions. 
Section 30:08: Third Request for Treatment 
An employee who is found, by voluntary admission or 
testing, to be under the influence of an intoxicating 
substance after two prior opportunities for treatment may be 
sUbject to termination or be given an opportunity to resign 
his or her position. ,There is no 'requirement that the TEAP 
provide treatment to an employee for substance abuse after 
two prior treatment opportunities. 
section 30:09 
To insure that the existing Teamster Local 456 Employee 
Assistance Program (TEAP) continues to provide support and 
services to bargaining unit members, the City agrees that, 
in addition to other payments made to the Trust and Welfare 
Fund as provided elsewhere in the contract, to make special 
annual payments from the Productivity Fund in an amount' 
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equal to Seventy-Five Dollars ($75) per employee for the 
same number of employees for which the City makes its 
January welfare fund contribution. Such special payments 
shall be payable with the January welfare fund payment. 
In the event an employee participates in an EAP or 
Treatment Facility other than the TEAP, the TEAP shall be 
required to perform certain administrative, coordinating and 
monitoring functions to insure the employee's compliance 
with the terms and conditions as provided for in the 
agreements appended hereto as "C", "0", and "E" for 
participation in such other EAP or Treatment Facility. 
It is understood and agreed to by Local 456 that the 
special payments made to the Trust and Welfare Fund pursuant 
to this provision shall be for the exclusive and sole 
purpose of funding the TEAP. In the event such Employee 
Assistance Program shall cease to function for any reason or 
no longer provide the level of services to bargaining unit 
members in effect as of'April 21, 1987, the City shall have 
ilcf'further obligation to make payments under theb~rms of 
this provision and the City shall be entitled to a pro rata 
reimbursement of monies for the period remaining in that 
calendar year. 
Section 30:10: Review of Policy and Procedure 
The City and the Union agree to meet periodically to 
review, and if appropriate agree to amend, this Article to 
insure that it remains consistent with current State and 
Federal Law. 
ARTICLE 31:0 
APPLICABLE LAWS AND REGULATIONS ' 
This contract was made and entered into with the 
understanding and recognition that, with regard to many 
provisions of this Agreement, the laws of the State of New 
York, pUblic policy, and rules and regulations that have the 
effect of law, are controlling. Therefore, it is not the 
intent of the parties that this Agreement shall be in 
violation thereof. 
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ARTICLE 32:0 
MISCELLANEOUS 
section 32:01: 
Any budget titles in the Blue Collar Class, not 
currently filled, or new titles created, shall be discussed 
with the Union with respect to whether or not such title(s) 
would be included in the unit, and if so, the appropriate 
rate of pay for the work to be performed. 
section 32:02: 
Seasonal Aids: The Union acknowledges the City's right 
to utilize temporary full-time employees, also known as 
seasonal aids. The city agrees that it shall not employ 
more than forty (40) such temporary full-time employees 
(seasonal aids) in the Department--ox- Public Works at any one 
time. For the purpose of this Agreement, those temporary 
,ft.-;.J;J.. -time employees :;Cnown as "Yonkers Rangers II (Senior 
Citizen Program) shall not be affected by the preceding 
sentence. Any alleged violation of this section 32:03 may 
be grieved by the union directly to binding arbitration as 
such is set forth in Section 26:01, Step 4 of the Contract; 
and such arbitration hearing shall be held within thirty 
(30) days from the date the demand for arbitration is filed 
with the American Arbitration Association. 
section 32:03 
Effective January 1, 1992, wherever the term City 
Manager is stated in the collective bargaining agreement, 
the contract shall be deemed to refer the Mayor of the City, 
who will then be the Chief Executive Office of the City 
pursuant to the Yonkers City Charter. 
ARTICLE 33:0 
UNPAID LEAVES OF ABSENCE 
section 33:01 
An employee may be granted a leave of absence of up to 
one (1) year, without pay, at the sole discretion of the 
City Manager. A request for unpaid leave must be presented, 
in writing, to the employee's Department Head and must 
include the reason for and the duration of the leave 
requested. An approved leave of absence shall be governed 
by Rule XXI of the Municipal civil Service Rules for the 
Classified Service of the City of Yonkers. 
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section 33:02 
An employee will be granted up to one (1) year of 
unpaid leave for child care. This leave will commence at 
the birth or adoption of a child or upon the expiration of 
an employee's maternity disability. A request for unpaid 
leave for child care must be presented, in writing, to the 
employee's Depar~ment Head. 
section 33:03 
An employee's request, in writing, for an extension of 
up to one (1) year's additional unpaid leave may be granted 
at the sole discretion of the City Manager. 
section 33:04 
Employees returning from an unpaid leave of absence 
...will be considered eligible for leave allowances as follows: 
(i) Ar.crued allowances which the employee bad at 
commencement of the unpaid leave shall not be forfeited and 
shall be credited upon return to work. 
(ii) Personal leave days to be credited on the 
January 1 following the employees return to work shall be 
prorated based on the number of full months the employee 
works during the calendar year of his/her return to work. 
For example: A day of personal leave is earned for each 
full quarter of the calendar year, or for employees hired on 
or after January 1, 1978,a day of personal leave for each 
full six (6) month period of the calendar year. 
(iii) Vacation days to be credited on the January 
1 following the employees return to work shall be prorated 
by dividing total vacation entitlement by twelve (12) months 
and mUltiplying the result by the number of full months the 
employee worked in the calendar year of his/her return to 
work. Fractions of vacation days will be rounded off to the 
next highest number of full vacation days. 
(iv) Commencing with each January 1 thereafter, 
the employee shall receive full credit for paid leave time 
indicated above in accordance with the employee's years of 
service. 
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ARTICLE 34:0
 
PRIOR SERVICE CREDITS
 
Section 34:01 
Past service with the city or a City supported Agency 
shall be credited as provided below to employees who are re­
employed within three (3) years from the last day worked for 
the purpose of computing length of service to determine 
eligibility for benefits provided by this Agreement (i.e. 
leave credits, longevity, terminal leave etc.) except for 
seniority which shall be determined pursuant to Article 20:0 
of this Agreement. 
34:01.01 Where a break in continuous service has 
occurred, credit will be granted for past service 
if the break in service has resulted from: 
(i) Military leave of· absence and the 
employee has returned to work within the required 
period of time following honorable discharge. 
(ii) Authorized unpaid leave of absence. 
(iii) Discharge or lay-off as a result of job
elimination, and where the employee holds 
permanent status pursuant to Civil Service Rules. 
34:01.02 If an employee's service is terminated 
for any reason other than that provided in 
"34:01.01 above, then the employee's past service 
shall be credited provided the employee has had 
one (1) year of prior service. 
34:01.03 Full credit will be granted for part 
time employment so long as such employment was on 
half-time or more basis, sUbject to the provisions 
of Section 34:01.02 and Section 34:01.02 above. 
No c:edit will be granted~or less than half-time 
servl-ce. 
section 34:02 
Any employee who is transferred from a city Supported 
Agency to a position covered by the Agreement shall receive 
credit for any vacation, sick and personal leave time 
accumulated at the previous agency in an amount not to 
exceed that which is provided for in this Agreement. 
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ARTICLE 35:0 
AGREEMENT BY AND BETWEEN THE PARTIES 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
ARTICLE 36:0 
FINANCIAL CONTROL BOARD 
It is agreed by and between the parties that this 
Agreement in so far and to the extent it incorporates 
provisions of the MemorandUIli Of·Understanding between the 
parties dated May 23, 1991 is sUbject to and conditioned 
upon approval of its terms by the Financial Control Board 
for the City of Yonkers, New York as required by state 
statute. 
ARTICLE 37:0 
TERM OF AGREEMENT 
This Agreement shall be effective July 1, 1990 except 
as other effective dates may be set forth herein, and shall 
terminate on June 30, 1991. 
Dated:\ Yonkers, New York 
__-+~\(\ ' 1991 
Labor Relations 
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APPENDIX A 
CODE CLASSIFICATIONS 7/2/90 6/3/91 
DPM AUTOMOTIVE REPAIR SUPERINTENDENT 
SUPERINTENDENT FOR CACACE JUSTICE CENTER 
. $37,413 $38,163 
DPL PARKING & SANITATION ENFORCEMENT 
SUPERVISOR 
$36,028 $36,778 
DPK ELECTRICAL SUPER., LICENSED 
LEAD AUTO MECHANIC 
SENIOR REPRODUCTION SYSTEM OPERATOR 
$35,334 $36,084 
DPJ ELECTRICAL SUPERVISOR 
LABOR SUPERVISOR 
WATER MAINTENANCE SUPERVISOR 
WATER METER REPAIR SUPERVISOR 
WATER METER READER SUPERVISOR 
WATER PLANT OPERATOR SUPERVISOR 
CARPENTER SUPERVISOR 
NURSERY SUPERVISOR 
RECREATION MAINTENANCE SUPERVISOR 
FORESTRY LABOR SUPERVISOR 
PARK LABOR SUPERVISOR 
BUILDING MAINTENANCE SUPERVISOR 
STREET LIGHTING SUPERVISOR 
DETENTION OFFICER-MALE-FEMALE 
TECHNICAL SUPPORT SUPERVISOR 
C0 (y\ ?Ci 1 Y \ 'de;, 
$34,640 $35,390 
DPI ELECTRICIAN, LICENSED 
RADIO MAINTENANCE TECH. 
PLUMBER, LICENSED· 
AIR MASK SERVICE TECH. LICENSED 
i rJ olJ - COWl P"c.:r !, \ iJ 
\~ 
.:­ $33,946 $34,696 
DP H WORKING SUPERVISOR 
MOTOR EQUIPMENT OPERATOR" 
TREE TRIMMER SUPERVISOR 
BRICKLAYER 
GLAZIE:R 
PLUMBER 
ELECTRIC BRIDGE CRANE OPERATOR 
PAINTER 
CARPENTER 
STEAMFITTER 
ELECTRICIAN 
MACHINIST 
INSTRUM-ENT MECHANIC 
ASSISTANT TO THE SUPER. CACACE JUSTICE CENTER 
AUTOMOTIVE MECHANJC...--' 
BLACKSMITH 
PARK WORKING SUPERVISOR 
SIGN PAINTER 
STREET OPENING INSPECTOR 
WATER PLANT OPERATOR 
SIGNAL ELECTRICIAN 
WELD'OR 
VEHICLE BODY REPAIRER 
PARKING & SANITATION 
ENFORCEMENT OFFICER 
$33,252 $34,002 
CL 
." .
 
APPENDIX A, cant. 
7/2/90 
DPG STREET LIGHTING & - LvMI? $32,559 
INSTALLATION WORKER 
CLASSIFICATIONS 
,.MACHINIST HELPER ­
-TREE PLANTING INSPECTOR y 
MASONRY REPAIRER ­
,.BUILDING CUSTODIAN II
 
WATER PLANT OPERATOR TRAINEE
 
DPF ENVIRONMENTAL MAINTENANCE WORKER
 $32,264 
(class 3 license) 
OPE 
DPD ELECTRICIAN'S AIDE ">( $31,866 
'lMETER REPAIRER
 
MAINTENANCE WORKER II -y
 
MOTOR EQUIPMENT OPERATOR I - ">(
 
,TREE TRIMMER ­
METER READER - C<J (Y\ f'
 
REFRIGERATJON MAINTENANCE WORKER - '<
 
STOREKEEPER _ COYI' {'
 
_ ";1,"­PLUMBERS AIDE
 
*RECREATION MAINTENANCE WORKER
 
DPC BUILDING CUSTODIAN I --I-­ $30,756 
MAINTENANCE WORKER I 
-
ENVIRONMENTAL MAINT. 
WORKER (CLASS 5 LICENSE) 
TIMEKEEPER -z 
~ 
GARAGE ATIENDANT -.:.- COl"(' 
RINK ATIENQANT <­
RECREATION ASSISTANT -'I, 
SECURITY/CUSTODIAL AIDE -
REP.RODUCTION SYSTEMS OPERATOR-Y 
DPB GUARD __ K 
ELEVATOR OPERATOR -I 
$29,785 
ASSISTANT CUSTODIAN -
DPA ASSISTANT CUSTODIAN AIDE $25591 c 
ALL NEW HIRES SUBJECT TO HIRING RATE AS PER SECTION 5:03. 
* MERGED WITH MW1; MW'S FOR MELY IN THIS TITLE CONTINUE TO RECEIVE THE HIGHER RATE 
· , 
APPENDIX B 
DISCIPLINARY PROCEDURES 
Section 1: Exclusivity 
The provisions of'this Disciplinary Procedure shall be 
the sole and exclusive procedure for review of disciplinary 
action taken against bargaining unit employees who are 
defined in "Section 2" below. This procedure shall take the 
place of and constitute a waiver of rights such bargaining 
unit employees have or may have under civil Service Law 
Section 75 and section 76 and of any and all other statutory 
or regulatory disciplinary protections, to the extent 
permitted by law. 
sl2;,~tion 2: Applicability 
A. The following groups of bargaining unit employees 
are covered by this procedure: 
(i) Permanent competitive employees who have 
successfully completed their probationary period. 
(ii) Permanent non competitive employees who have 
successfully completed their probationary period and have 
completed one (1) year of uninterrupted service in their 
permanent non competitive position. 
(iii) Employees in the position of Environmental 
Maintena~ce Worker (EMW) who have completed at least one (1) 
year of uninterrupted City service in the EMW position 
including, if applicable, uninterrupted service in their 
former position of either MW1, MW11 or ME01. 
B. The following groups of employees shall not be 
covered by the foregoing procedure: 
(i) All employees serving their probationary period, 
except as provided in "c" below. 
(ii) All temporary employees except for those EMW's 
refex:red to in "A (iii)" above. 
(iii) All provisional employees except for certain 
EMW's as provided in "c.. below. 
(iv) All other employees not listed in "A" above. 
C. Bargaining unit members with permanent status who 
accept appointment to another position and hold such 
position on a provisional, temporary or probationary basis 
shall not be covered by this procedure during the period of 
such provisional, temporary or probationary service. Such 
members shall be covered by this procedure if the discipline 
imposed affects the member's permanent status in their 
former position (e.g., termination from employment). 
D. The EMW position is currently pending classification 
by the civil Service Commission. Therefore, all incumbents 
in this position are considered at this time temporary 
employees. When the position is classified by the civil 
service Commission, all incumbent EMWs will then hold their 
present position as provisional employees. During such 
provisional service, present incumbents shall continue to be 
covered by th~s procedure as provided herein. Upon 
appointment to classified permanent position (competitive or 
noncompe.titive), the incumbent EMWs shall no longer be 
covered by this procedure as they shall be se'rving in their 
probationaryperioJ (See 3sction B(i) above). Upon the 
successful completion of their probationary period such 
incumbents shall be afforded the protections of this 
provision pursuant to "A(i)" or "A(ii)" above. 
E. This agreement and the disciplinary procedure set 
forth herein shall not abrogate nor in any way interfere 
with the city's right to hire employees, promote employees, 
layoff employees, appoint and evaluate employees, and to 
select probationary employees for permanent appointment. 
Furthermore, this agreement and the disciplinary procedure 
set forth herein shall not in any way affect, interfere with 
or have any bearing on matters within the jurisdiction of 
the Civil Service Commission. 
Section 3: Employee Rights 
A. Bargaining unit employees covered by this procedure 
shall be afforded a reasonable opportunity to have a union 
representative present at a disciplinary interview which may 
lead to the imposition of a disciplinary penalty other than 
a written reprimand. If following such reasonable 
opportunity, the union does not provide a representative, 
the interview may proceed. 
B. The disciplinary interview referred to in "A" 
above, shall be defined as the meeting between the employee, 
who is the sUbject of the disciplinary matter, and his or 
her supervisor, which meeting is held for the purpose of 
serving the employee with a notice of discipline or 
discussing with the employee a notice of discipline 
previously served. It is not intended to cover interviews 
between the employer and employee which may be held during
the course of an investigation. 
.. . 
Section 4: Resignation 
A. An employee who is advised that he or she is the 
sUbject of potential disciplinary action shall be afforded 
an opportunity to resign in lieu of being served with a 
notice of discipline. 
B. The employee shall be afforded an opportunity to 
consult with a union representative before executing the 
resignation. A reasonable period of time to obtain such 
representative, if requested, shall be afforded the 
employee. 
C. The employee may decline the request to resign and 
in such event, a notice of discipline shall be served on the 
employee. 
__ D. _A refusal on the part of the employee to tender his 
or her resignation shall not be used against the employee in 
any subsequent disciplinary proceeding. 
E. A reference that the employee was afforded the 
applicable rights contained in this procedure shall be 
included in the letter of resignation to be signed by the 
employee. 
section 5: INVESTIGATION 
A. Nothing contained in this Article shall prevent or 
limit the City's authority to investigate an incident which 
may result in the service of a notice of discipline upon an 
employee. The city shall not be limited with respect to 
questioning any employee concerning events or claims which 
may lead to disciplinary action. If" requested by the 
employee, a reasonable opportunity shall be made to have a 
union representative present at such questioning. If 
following such a reasonable opportunity, the union does not 
provide a representative, the questioning may proceed. 
Subsequent to the service of a notice of discipline, 
investigatory activities of the City involving the direct 
questioning of the employee served shall be conditional 
pursuant to the terms of this procedure. 
Section 6: Notice of Discipline 
A. An employee who is entitled to the protections of 
this Article shall, within twenty (20) calendar days of the 
imposition of a penalty, be served with a written notice of 
discipline either in person or by certified mailed, return 
receipt requested, to his or her current address as it 
appears on the City's personnel records. A copy of such 
notice shall simultaneously be served upon the Union. If the 
employee wishes to contest said discipline, the employee 
shall proceed in accordance with the Disciplinary Review 
Procedure set forth below. The sole and exclusive notice of 
discipline to be used shall be the notice attached as 
Appendix "A" which contains employee appeal rights on the 
reverse side. 
B. Discipline may consist of and shall be limited to a 
written reprimand, and/or a fine not to exceed five hundred 
dollars ($500), and/or a loss of leave entitlements, and/or 
a suspension with or without pay, and/or a demotion in 
position, and/or dismissal from city service. 
C. A discharge, or a suspension without pay in excess 
of thirty (30) days, shall entitle the Union to proceed 
directly to step 2 of the Disciplinary Review Procedure. 
section 7: Disciplinary Review Procedure 
A. If not settled or otherwise.resolv.ed,theemployee, 
may request in writing that the notice of discipline and/or 
tile. penalty irr.flosad be reviewed pursuant~to.this procedure, 
step 1: The employee, or the Union in behalf of the 
employee, shall submit such a request to the city Manager 
within ten (10) calendar days from the date the penalty was 
imposed or the date that the notice of discipline was 
received whichever is first. The City Manager or his 
designee shall meet with the employee and/or with his Union 
representative to discuss the matter within five (5)
calendar days from the date the request is received. The 
City Manager or his designated representative shall render a 
response within fourteen (14) calendar days from the date of 
the meeting. 
step 2: Disciplinary Arbitration. 
A. within fifteen (15) working days from the expiration 
of the period of time to resolve the matter at step 1 or 
upon receipt of an unsatisfactory step 1 decision the Union 
may proceed to disciplinary arbitration. The arbitrator 
shall be selected from a panel as such is provided in "c" 
below. The arbitrator shall conduct a hearing within thirty 
(30) calendar days from the date the arbitrator was notified 
of his or her selection. Both sides shall have the 
opportunity to submit evidence and witnesses limited to what 
was put forward in Step 1 of this procedure. For employees 
who are covered by this procedure pursuant to A(i) or A(ii) 
above the arbitrator's decision shall be final and binding 
on the parties. For employees who are covered by this 
procedure pursuant to A(iii) above the arbitrator shall 
issue a report and recommendations to the City Manager. The 
City Manager after reviewing the arbitrator's report and 
recommendations shall make a final arid binding decision. In 
the event the City Manager's binding decision differs from 
'. 
that issued by the arbitrator, the City Manager shall state 
in such binding decision the reasons for such differences. 
B. The arbitrator's award or report and recommendations 
shall be issued within .fifteen (15) calendar days from the 
close of the hearing. The parties may mutually agree to one 
fifteen (15) day extension. The arbitrator's award or report 
and recommendations shall include the following: 
- allegations made against the employee; 
- name of individUal making allegations; 
- employee's response/answer to the allegations 
- findings of fact; 
- determination of guilt or innocence; 
- rational for determination: 
- appropriateness of penalty with due regard for 
penalties previously imposed. 
C. All fees and expenses of the hearing officer shall 
.b..a:diN:ded	 ~qually between the city-and· The Union. Each 
party shall bear the costs of preparing and presenting its 
own case. 
D. Panel/ Procedure 
The city and the Union shall agree on four 
disciplinary procedure arbitrators. Selection of arbitrators 
shall be on a rotation basis. The rules of the American 
Arbitration Association shall govern the conduct of the 
hearing. 
The parties shall, on a temporary basis, select 
arbitrators from the American Arbitration Associations' 
general list until such time as the four disciplinary 
procedure arbitrators are agreed upon. 
section 8: Settlement 
A. A disciplinary matter may be settled at any time 
following service of the notice of discipline. The terms of 
the settlement shall be in writing. Any such settlement 
entered into shall be final and binding on the parties. If 
the Union is not a party to the settlement, a copy of the 
settlement shall be sent to the Union. 
CITY OF YONKERS
 
TEAMSTER BARGAINING UNIT EMPLOYEES
 
NOTICE OF DISCIPLINE
 
TO: __-=---;-...,........,=--=-=~;;;-:- _ DATE: 
!=mployee Name and Tille 
FROM: 
Name and Tille 01 Supervtsor Conducllng Disciplinary Interview 
DATE OF DISCIPLINARY INTERVIEW: 
NAME OF SUPERVISOR RECOMMENDING DISCIPLlNE:, _ 
STATE INFRACTION OR PROBLEM
 
Date of Infraction: -l---1_ Approximate Time:
 
Location Where Incident Occurred
 
Details (Cite specific rule violated If applicable):
 
(Attach additional sheets if necessary) 
DISCIPLINARY PENALTY: (Check Action Taken) 
__ Reprimand __ Fine (Amount $ ) 
___' _ Loss of Leave Entitlements (Type Amount ) 
_'_'_ Suspension W/O Pay from _1---1_ to --.1--.1_'_ .. 
__ Demotion In Position (Effective ---1--.1----J 
--
Termination (Effective Date: --.1---1_) 
--
Other 
EXPECTATIONS FOR IMPROVEMENT: 
CONSEQUENCES IF IMPROVEMENT DOES NOT TAKE PLACE: 
() 
o
s:: 
"'C" 
r 
~ 
m 
r>
r 
en 
~ 
o 
z 
en 
FOLLOW-UP ACTION TO BE TAKEN (If Any): 
PREVIOUS NOTICE TO EMPLOYEE: __YES __NO If Yes, How Many? __ 
Signature of Supervisor Date 
Signature of Dept. Head (If not the Date 
same as Supervisor above) 
Signature of Employee (Only for purposes Date 
of acknowledging receipt of this document) 
Witness Date 
NOTICE: Departments must initiate a PayrolUPersonnel Action Form for 
discipline which consists of a fine, suspension, demotion, or terminaton. A 
copy of the Notice of Discipline must be attached to the Action Form. 
Copies To; Employee 
Labor Relations 
Personnel Department Employee File 
·Department File 
Teamsters Local 456 
AlTENTION: EMPLOYEE APPEAL RIGHTS ON REVERSE SIDE 
, . 
EMPLOYEE APPEAL RIGHTS 
EmploYfi!es Rhall be afforded a reasonable OpportlJ.nity to have a Union rep­
sentative present at a disciplinary interview which may lead to the imposition 
of a disciplinary penalty. 
Employees may offer their resignation in lieu of being served with a Notice 
of Discipline. Employees may consult with Union representative prior to 
executing their resignation. 
Employees may appeal a finding of guilt and/or the penalty imposed pursuant 
to the review procedure contained in Appendix B of the Teamster/City Collective 
Bargaining Agreement. The appeal procedure provides for a review by the City 
Manager or his designee and for a further appeal by the Union to binding 
or advisory arbitration. 
.
'.. 
. 
.... " 
APPENDIX "c" 
PART A 
TERMS AND CONDITIONS 
CITY OF YONKERS and TEAMSTER EMPLOYEE ASSISTANCE PROGRAM 
EMPLOYEE VOLUNTARY PARTICIPATION 
IN SUBSTANCE ABUSE TREATMENT PROGRAM 
Employee Name: Department: 
Title: 
Inpatient Treatment Program: 
Period of Attendance: 
AGREEMENT TO CONDITIONS: 
I, , understand and agree to the 
following conditions concerning my participation in an 
Employee Assistance Program (hereafter "EAP") 'in connection 
with my substance abuse problem. I understand and agree 
that I shall adhere to all requirements of the 
Treatment 
Program which I will attend from to 
I understand and agree that 
information concerning my participation and status in this 
treatment program will be released to a representative of 
the City and/or the Teamsters EAP who will hold this 
information in confidence and allow only myself, the City 
Manager, the Personnel Commissioner, my Department Head, my 
Union representative and my authorized representative access 
to the information. I understand and agree that I will be 
tested for intoxicants and controlled substances during my 
participation in the treatment program and that the results 
of any such tests will be released to a representative of 
the City and/or the Teamsters EAP who. will hold this 
information in confidence on the same terms as described in 
the previous sentence. 
I have read the terms and conditions concerning my 
participation in an outpatient treatment program which are 
set forth in Part B of this document. I accept and agree to 
the terms and conditions concerning outpatient treatment. 
Accepted and agreed to: 
Dated: 
(Signature of Employee) 
Reviewed and agreed to: 
For Teamster Local 456: For the city of Yonkers: 
(Signature) (Signature) 
(Print Name) (Print Name) 
(Date) (Date) 
For The EAP: 
. (Signature) 
(Print Name) 
(Date) 
representative and/or the Teamsters EAP and that I may be 
sUbject to additional treatment and/or other actions 
concerning my employment. 
Accepted and agreed to: 
Dated: 
(Signature of Employee) 
Reviewed and agreed to: 
For Teamster Local 456: For the City of Yonkers: 
(Signature) (signature) 
(Print Name) (Print Name) 
(Date) (Date) 
For The EAP: 
(Signature) 
(Print Name) 
(Date) 
APPENDIX "0" 
PART A 
TERMS AND CONDITIONS 
CITY OF YONKERS and TEAMSTER EMPLOYEE ASSISTANCE PROGRAM 
PROBATIONARY EMPLOYEE PARTICIPATION 
IN SUBSTANCE ABUSE TREATMENT PROGRAM 
Employee Name:	 Department: 
Title: 
Inpatient Treatment Program: 
Period of Attendance: 
AGREEMENT TO CONDITIONS: 
I,	 , understand and agree to the 
following conditions concerning my participation in an 
Employee Assistance Program (hereafter "EAP") in connection 
with my substance abuse problem. I understand and agree 
that information concerning my participation and status in 
this treatment program will be released to a representative 
of the City and/or the Teamsters EAP who will hold this 
information in confidence and allow only myself, the City 
Manager, the Personnel Commissioner, my Department Head, my 
Union representative and my authorized representative access 
to the information. I understand and agree that I will be 
tested for intoxicants and controlled substances during my 
participation in the treatment program and that the results 
of any such tests will be released to a representative of 
the city and/or Teamsters EAP who will hold this information 
in confidence on the same terms as described in the previous 
sentence. 
I have read the terms and conditions concerning my 
participation in an outpatient treatment program which are 
set forth in Part B of this document. I accept and agree to 
the terms and conditions concerning outpatient treatment. 
I further understand and agree that the period of my 
probationary service shall be held in abeyance during the 
:'	 time of my participation in the treatment program and until 
my return to full duty employment with the City. That is, 
until I am able to return to full duty employment with the 
City, I will not accrue any further time for purposes of my 
probationary period in my title. 
Accepted and agreed to: 
Dated: 
(Signature of Employee) 
Reviewed and agreed to: 
For Teamster Local 456: For the city of Yonkers: 
(Signature) (Signature) 
(Print Name) (Print Name) 
(Date) (Date) 
For The EAP: 
(Signature) 
(Print Name) 
(Date) 
PART B 
TERMS AND CONDITIONS 
EMPLOYEE PARTICIPATION IN OUTPATIENT TREATMENT PROGRAM 
Employee Name: Department: 
Title: 
outpatient Treatment Program: 
Day, Time and Location of Attendance: 
AGREEMENT TO CONDITIONS: 
I, , understand and agree to the 
following conditions in connection with my return to duty 
and participation in the above referenced outpatient 
treatment program. I understand and agree that I shall 
adhere to all requirements of the 
Treatment Program which I will attend on the day(s), time(s) 
and location stated above. I understand and agree that 
information concerning my participation and status in this 
treatment program will be released to a representative of 
the City and/or the Teamsters EAP who will hold this 
information in confidence and allow only myself, the City 
Manager, the Personnel Commissioner, my Department Head, my 
Union representative and my authorized representative access 
to the information. I understand and agree that I will be 
tested for intoxicants and controlled substances during my 
participation in the treatment program·and that the results 
of any such tests will be released to a representative of 
the City and/or the Teamsters EAP who will hold this 
information in confidence on the same terms as described in 
the previous sentence. In the event that I test positive 
for intoxicant(s) and/or controlled substance(s), I agree 
that the EAP shall immediately notify the City's 
representative and/or the Teamsters EAP and that I may be 
sUbject to additional treatment and/or other actions 
concerning my employment. 
Accepted and agreed to: 
Dated:
 
(Signature of Employee)
 
Reviewed and agreed to:
 
For Teamster Local 456: For the city of Yonkers:
 
(Signature) (Signature) 
(Print Name) (Print Name) 
(Date) (Date) 
For The EAP: 
(Signature) 
(Print Name) 
(Date) 
APPENDIX "E"
 
PART A
 
TERMS AND CONDITIONS
 
CITY OF YONKERS and TEAMSTER EMPLOYEE ASSISTANCE PROGRAM
 
EMPLOYEE DISCIPLINARY PARTICIPATION
 
IN SUBSTANCE ABUSE TREATMENT PROGRAM
 
Employee Name: Department: 
Title: 
Inpatient Treatment Program: 
re~i0d of Attendance~ 
AGREEMENT TO CONDITIONS: 
I, , understand and agree to the 
following conditions concerning my participation in the City 
of Yonkers and Teamster Employee Assistance Program 
(hereafter "TEAP") in connection with my substance abuse 
problem. I. understand and agree that information concerning 
my participation and status in this treatment program will 
be released to a representative of the City who will hold 
this information in confidence and allow only myself, the 
City Manager, the Personnel Commissioner,my Department 
Head, my Union representative and my·. authorized 
representative access to the information. I understand and 
agree that I will be tested for intoxicants and controlled 
substances during my participation in the treatment program 
and that· the results of any such tests will be released to a 
representative of the City who will hold-this information in 
confidence on the same terms as described in the previous 
sentence. 
I have read the terms and conditions concerning my 
participation in an outpatient treatment program which are 
set forth in Part B of this document. I accept and agree to 
the terms and conditions concerning outpatient treatment. 
I acknowledge and admit that I am guilty of the following 
disciplinary charges which have been preferred against me: 
I understand and agree that the disciplinary penalty set 
forth below is being held in abeyance at the sole discretion 
of the City and that this penalty may be imposed at any time 
within 24 months following my return to work in the 
discretion of the city: 
Accepted and agreed to: 
Dated:
 
(Signature of Employee)
 
Re~iewed and agreed to: 
For Teamster Local 456: For the City of Yonkers: 
(Signature) (Signature) 
(Print Name) (print Name) 
(Date) (Date) 
For Teamster EAP: 
(Signature) 
(Print Name) 
(Date) 
PART B 
TERMS AND CONDITIONS 
EMPLOYEE PARTICIPATION IN OUTPATIENT TREATMENT PROGRAM 
Employee Name: Department: 
Title: 
outpatient Treatment Program: 
DQY, Time and Location of Attendance: 
AGREEMENT TO CONDITIONS: 
,/ 
I, , understand and agree to the 
following conditions in connection with my return to duty 
and participation in the above referenced outpatient 
treatment program under the auspices of the Teamsters 
Employee Assistance Program. I understand and agree that I 
shall adhere to all requirements of the 
~~~~__~~~__~~~~_ Treatment Program which I will 
attend on the day(s), time(s) and location stated above. I 
understand and agree that information concerning my 
participation and status in this treatment program will be 
released to a representative of the City who will hold this 
information in confidence and allow only myself, the City 
Manager, the Personnel commissioner, my Department Head, my 
Union representative and my authorized representative access 
to the information. I understand and agree that I will be 
tested for intoxicants and controlled substances during my 
participation in the treatment program and that the results 
of any such tests will be released to a representative of 
the City who will hold this information in confidence on the 
same terms as described in the previous sentence. In the 
event that I test positive for intoxicant(s) and/or 
>.l 
. r 
controlled substance(s), I agree that the Teamsters EAP 
shall immediately notify the city's representative and that 
I may be sUbject to additional treatment and/or other 
actions concerning my employment. 
Accepted and agreed to: 
Dated: 
(Signature of Employee) 
Reviewed and agreed to: 
For Teamster Local 456: For the city of Yonkers: 
(Signature) 
(Print Name) 
(Signature) 
(Print Name) 
(Date) (Date) 
For The Teamsters EAP: 
(Signature) 
(Print Name) 
(Date) 
P~TB 
TERMS AND CONDITIONS 
EMPLOYEE P~TICIPATION IN OUTPATIENT TREATMENT PROGRAM 
Employee Name: Department: 
Title: 
Outpatient Treatment Program: 
Day, Time and Location of Attendance: 
AGREEMENT TO CONDITIONS: 
I, , understand and agree to the 
following conditions in connection with my return to duty 
and participation in the above referenced outpatient 
treatment program. I understand and agree that I shall 
adhere to all requirements of the 
Treatment program which I will attend on the day(s), time(s) 
and location stated above. I understand and agree that 
information concerning my participation and status in this 
treatment program will be released to a representative of 
the City and/or the Teamsters EAP who will hold this 
information in confidence and allow only myself, the city 
Manager, the Personnel Commissioner, my Department Head, my 
Union representative and my authorized representative access 
to the information. I understand and agree that I will be 
tested for intoxicants and controlled substances during my 
participation in the treatment program and that the results 
of any such tests will be released to a representative of 
the City and/or the Teamsters EAP who will hold this 
information in confidence on the same terms as described in 
the previous sentence. In the event that I test positive 
for intoxicant(s) and/or controlled sUbstance(s), I agree 
that the EAP shall immediately notify the city's 
I 
controlled subs·tanc'? (s) I I agree that the Teamsters EAP 
shall immediately notify the City's representative and that 
may be subject to additional treatment and/or other 
ac"cions concerning my employment. 
Accepted and agreed to: 
Dated:
 
(Signature of Employee)
 
Reviewed and agreed to: 
For Teamster Local ~56: For the City of Yonkers: 
(Signature) (Signature) 
---c-:----;-----.-.----.... ,.--­( P 1: in t. l'~ al,le) (Print Name) 
(Date) (Date) 
For The Teamstel~ ~AP: 
"(sT~ii;a t ti re )-.. ----'--"-­
(Print Name) 
(Da te) 
